

























































































Article 31A
- Maintenance of Standard

The City and the Union agree that the City shall provide a cash compensation level (base salary plus longevity)
equal to the highest represented municipal fire department personnel in the state.

Article 31B
ICMA_RC Vantage RHS Plan

Effective on or before July 1, 2005, the City will make available to employees under this agreement the ICMA-
RC Vantage RHS Plan. This plan provides a vehicle to permit employees to direct any portion of their vacation
or sick leave payouts available upon separation of service to this tax preferred plan. Amounts contributed are
available to pay for IRS deductible health expenses as detailed in the plan.

Article 32
Savings Clause

If any article or section of this Agreement shall be held invalid by operation of law or by a tribunal or competent
jurisdiction or if compliance with or enforcement of any article or section shall be restrained by such tribunal,
the remainder of this Agreement shall not be affected thereby and the parties shall enter into immediate
collective negotiations for the purpose of arriving at a mutually satisfactory replacement for such article or

section.

In the event of a conflict between the Agreement and provision of Chapter 400 of the Code of Iowa, the latter
shall prevail. '

Article 33
Duration of Agreement

This Agreement shall be in effect beginhing July 1, 2005 and ending June 30, 2011.
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Article 34
Complete Agreement and Waiver of Bargaining

The parties acknowledge that during the negotiations which resulted in this ‘Agreement, each had the
opportunity to make proposals with respect to any subject or matter not removed by law from the area of
bargaining and that the understandings and agreements reached are set forth in this Agreement. Therefore, the
City and the Union, for the life of this Agreement, each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter not referred to or covered in this Agreement, even though such
subject or matter may not have been within the knowledge or contemplation of either or both of the parties at the
 time they negotiated or signed this Agreement. This article is subject to Article 32 entitled "Savings Clause."

 The undersigned hereby approve and concur in this Agreement this day of . R

///Z/

F. TeKippe, Presidé¥’
es Moines Association of Professwnal
Fire Fighters, Local No. 4

Diane Rduh, City Clerk
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APPENDIX A

Unit Classifications and Salary Range Assignments

Code Classification Title Range Number
9343 E.M.S. Assistant 25
9355 Fire Captain 25
| 9351 Fire Engineer 21
9352 Fire Equipment Mecham'é 23
9350 Fire Fighter 20
9354 Fire Lieutenant 23
9345 Fire Medic 22
9361 Fire Prevention Inspector 24
9349 - Senior Fire Medic 23
9363 Senior Fire Prevention Inspector 25
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" Appendix B

Six Year Salary Wage Tabie Beginning June 20, 2005

(3.25 % Increasefyear)

JUNE 20, 2005 - JUNE 18, 2006

Plan Range Siep

F53

F53

F53

F53

F53

F53

20

21

122

23

24

25

10

Hourly
15.28
15.68
16.09

~16.41
16.73
17.09
17.44
17.83
18.21

16.09
16.41
16.73
17.09
17.44
17.83
18.21
18.62
19.22

16.73
17.09
17.44
17.83
18.21
18.62
19.03
19.45
19.86

17.29
17.67
18.05
18.46
18.87
19.28
19.68
20.09
20.50

18.05
18.46
18.87
18.28
18.69
20.08
20.50
20.97

21.44 -

18.87
19.28
19.69
20.09
20.50
20.97
21.44
21.93

2217

Biweekly
1,620
1,662
1,705
1,739
1,774
1,811
1,849
1,889
1,930

1,705
1,739
1,774
1,811
1,849
1,889
1,830
1,974
2,037

1,774
1,811
1,849
1,889
1,830
1,974

2,017

2,061
2,105

1,833
1,873
1,913
1,857
2,000
2,043
2,087
2,130
2,173

1,813
1,857
2,000
2,043
2,087
2,130
2,173

2223

2,272
2,000
2,043
2,087

2,130 .

2,173
2,223
2,272
2,325
2,350

Annual
42,116
43,224
44,332
45,227
46,121
47,095
48,070
49,127
50,183

44,332
45,227
46,121
47,095
48,070
49,127
50,183
51,319
52,969

46,121
47,085
48,070
49,127
50,183
51,319
52,454
53,592
54,729

47,658
48,703
49,747
50,874
52,000
53,127
54,253
55,379
56,505

49,747
50,874

52,000 |

53,127
54,253
55,379
56,505
57,792
59,079

52,000
53,127
54,253
55,379
56,505
57,792
59,079
60,448
61,088

Plan Range Step

FIR

FIR

FIR

FIR

FIR

FIR

20

21

22

23

24

25

10
15
20

Hourly Biweekly

20.25
20.78
21.32
21.74
2217
22.65
23.11
23.61
24.12

21.32
21.74
2217
22.65
23.11
23.61
24.12
24.67
25.25

2217
2265
23.11
23.61
2412
24.67
25.21
25.77
26.32

22.91
23.41
23.91
24.46
25.00
25.54
26.08
26.62
2717

23.91
24.46
25.00
25.54
26.08
26.62
27147
27.78
28.41

25.00
25.54
26.08
26.62
2717
27.78
28.41
28.07
29.36

1,620
1,662
1,705
1,739
1,774
1,811
1,849
1,889
1,830

1,705
1,739
1,774
1,811
1,849
1,889
1,930
1,974
2,037

1,774
1,811
1,849
1,889
1,830
1,974
2,017
2,061
2,105

1,833

1,873
1,913
1,857
2,000
2,043
2,087
2,130
2,173

1,913
1,957
2,000
2,043
2,087
2,130
2,173
2,223
2,272

2,000
2,043
2,087
2,130
2173
2,223
2,272
2,325
2,350

Annual .
42,116
43,224
44332
45,227
46,121
47,095
48,070
49,127
50,183

44,332
45,227
46,121
47,095
48,070
49,127
50,183
51,319
52,869

46,121
47,095
48,070
49,127
50,183
51,319
52,454
53,592
54,729

47,658
48,703
49,747
50,874
52,000
53,127
54,253
55,379
56,505

49,747
50,874
52,000
53,127
54,253
55,379
56,505
57,792
59,079

52,000
53,127
54,253
55,379
56,505
57,792
59,079
60,448
61,088




Appendix B

Six Year Salary Wage Table Beginning June 20, 2005

(3.25 % Increaselfyear)

JUNE 18, 2006 - JUNE 17, 2007

| Plan
| F53

F53

F53

F53

F53

F53

Range Step

20

21

23

24

25

10

‘Hourly
15.78
16.19
16.61
16.94
17.28
17.64
18.01
18.40
18.80

16.61
16.94
17.28
17.64
18.01
18.40
18.80
19.23
19.84

17.28
17.64
18.01
18.40
18.80
19.23
19.65
20.08
20.50

17.85
18.25
18.64
19.06
19.48
19.90
20.33
20.75
2117

18.64
19.06
18.48
18.80
20.33
20.75
21147
21.65
22.13

19.48
19.90
20.33
20.75
21.17
21.65
2213
2265
22.89

- Biweekly Annual Plan Range Step
1,672 43485 | FIR 20 10
1,716 44,629 15
1,760 45773 20
1,796 46,697 25
1,832 47,620 30
1,870 48,626 35
1,909 49,632 40
1,951 50,723 45
1,993 51,814 : 50
1,760 45773 | FIR 21 10
1,796 46,697 15
1,832 47,620 ' 20
1,870 48,626 25
1,909 49,632 30
1,951 50,723 35
1,993 51,814 40
2,038 52,986 45
2,103 . 54,601 50
1,832 47620 [ FIR 22 10
1,870 48,626 15
1,909 49,632 20
1,951 50,723 : 25
1,993 51,814 30
2,038 52,986 35
2,083 54,159 40
2,128 55,333 45
2,173 56,508 50
1,893 49207 | FIR 23 10
1,934 50,285 15
1,976 51,364 20
2,020 52,527 25
2,085 53,690 30
2,110 54,853 35
2,154 56,017 40
2,199 57,179 45
2,244 58,342 50
1,976 51,364 | FIR 24 10
2,020 52,527 15
2,065 53,680 20
2,110 54,853 25
2,154 56,017 30
2,199 57,179 35
2,244 58,342 40
2,295 59,671 45
2,346 60,999 50
2,065 53,600 | FIR 25 10
2,110 54,853 15
2,154 56,017 20
2,199 . 57,179 25
2,244 58,342 30
2,295 59,671 35
2,346 60,999 40
2,400 62,412 45
2,426 63,073 50

Hourly
20.91
21.46
22.01
22.45
22.89
23.39
23.86
24.38
24.91

22.01
22.45
22.89
23.39
23.86
24.38
24.91
25.47
26.08

22.89
23.39
23.86
24.38
24.91
25.47
26.03
26.60
12717

23.66
2417
24.69
25.25
25.82
26.37
26.93
27.49
28.05

2469
25.25
25.82
26.37
26.93
27.49
28.05
28.68
29.33

25.82
26.37
26.93
27.49
28.05
28.68
29.33
30.01
30.32

Biweekly
1,672
1,716
1,760
1,796
1,832
1,870

© 1,909
1,851
1,993

1,760
1,796
1,832
1.870
1,909
1,851
1,993
2,038
2,103

1,832
1,870
1,909
1,951
1,983
2,038
2,083
2,128
2173

1,893
1,934
1,976
2,020
2,065
2,110
2,154
2,199
2,244

1,976
2,020
2,065
2,110
2,154
2,199
2,244
2,285
2,346

2,065

2,110
2,154
2,199
2,244
2,295
2,346
2,400
2,426

Annual
43,485
44,629
45,773
46,697
47,620
48,626
49,632
50,723
51,814

45773
46,697
47,620
48,626
49,632
50,723
51,814
52,986
54,691

47,620
48,626
49,632
50,723
51,814
52,986
54,159
55,333
56,508

49,207
50,285
51,364
52,527
53,690
54,853 |
56,017
57,179
58,342

51,364
52,527
" 53,690
54,853
56,017
57,179
58,342
59,671
60,999

53,690
54,853
56,017
57,179
58,342
59,671
60,999
62,412
63,073




Appendix B

Six Year Salary Wage Table Beginning June 20, 2005

(3.25 % Increase/year)

JUNE 18, 2007 - JUNE 15, 2008

Plan
F53

F53

F53

F53

F53

F53

Range Step Hourly

20

25

10

16.29
16.72
17.15
17.48
17.84
18.22
18.59
18.00
19.41

17.15
17.48
17.84
18.22
18.58
18.00
19.41
19.85
20.49

17.84
18.22
18.59
18.00
19.41
18.85
20.29

20.73°

2117

18.43
18.84
19.24
19.68
20.11
20.55
20.99
21.42
21.86

19.24
19.68
20.11
20.55
20.99
21.42
21.86
22.35
22.85

20.11
20.55
20.99
21.42
21.86
22.35
22.85
23.38
23.63

Biweekly Annual | Plan Range Step
1,727 44898 | FIR 20 10
1,772 46,079 .15
1,818 47,261 20
1,854 48,214 25
1,891 49,168 30
1,931 50,206 35
1,971 51,245 40
2,014 52,372 45
2,058 - 53,498 50
1,818 47261 |FIR 21 10
1,854 48,214 15
1,891 49,168 20
1,931 50,206 25
1,971 . 51,245 30
2,014 52,372 35
2,058 53,498 40
2,104 54,709 45
2172 56,468 50
1,891 48,168 | FIR 22 10
1,931 50,206 15
1,971 51,245 20
2,014 52,372 25
2,058 53,498 30
2,104 54,709 35
2,151 55,919 40
2,197 57,132 45
2,244 58,345 50
1,954 50,806 | FIR 23 10
1,997 51,920 15
2,040 53,033 20
2,086 54,234 25
2,132 55,435 30
2,178 56,636 35
2,225 57,837 40
2,271 59,038 © 45
2,317 60,238 50
2,040 53,033 | FIR 24 10
2,086 54,234 15
2,132 55,435 20
2,178 56,636 25
2,225 57,837 30
2,271 59,038 35
2,317 60,238 40.
2,370 61,610 45
2422 62,982 50 -
2,132 55435 | FIR 25 10
2,178 i 15
2,225 57,837 20
2,271 59,038 25
2,317 60,238 30
2,370 61,610 35
2,422 62,882 ) 40
2,478 64,441 45
2,505 65,123 50

Hourly
21.59
22.16
22.73
23.18
23.64

24.15

24.64
2517
25.72

22.73

23.18

23.64

2415

24.64
25.17
25.72
26.30
26.92

23.64
24.15

24.64-

25.17
25.72
26.30
26.88
27.47
28.06

24.43
24.96
25.49
26.07
26.66
27.23

- 27.80.

28.38
28.96

25.49
26.07
26.66
27.23
27.80
28.38
28.96
20.62
30.28

26.66
27.23
27.80
28.38
.28.96
29.62
30.28
30.99
31.30

Biweekly
1,727
1,772
1,818
1,854
1,891
1,931
1,971
2,014
2,058

1,818
1,854
1,891
1,931
1,971
2,014
2,058
2,104
2,172

1,891
1,931
1,971
2,014
2,058
2,104
2,151
2,197
2,244

1,954
1,997
2,040
2,086
2,132
2,178
2,225

2,271

2,317

2,040
2,086
2,132
2,178
2,225
2,271
2,317
2,370
2,422

2,132
2,178
2,225
2,271
2,317
2,370
2,422
2,478
2,505

Annual
44 898
46,079

- 47,261

48,214
49,168
50,206
51,245
52,372
53,498

47,261
48,214
49,168
50,206
51,245
52,372
53,498
54,708
56,468

49,168
50,206
51,245
52,372
53,498
54,709
55,919
57,132
58,345

50,806
51,820
53,033
54,234
55,435
56,636
57,837
58,038
60,238

53,033
54,234
55,435
56,636
57,837
59,038
60,238
61,610
62,982

55,435
56,636
57,837
59,038
60,238
61,610
62,882
- 64,441
65,123




Appendix B

Six Year Salary Wage Table Beginning June 20, 2005

(3.25 % Increase/year)

JUNE 186, 2008 - JUNE 14, 2009

Plan Range Step Hourly

F53

F53

F53

F53

F53

F53

20

21

23

24

25

10
15
20

16.82
17.26

1771

18.06
18.42
18.81
19.19
19.62
20.04

17.71
18.06
18.42
18.81
19.19
19.62
20.04
20.50
21.16

18.42
18.81
19.19
19.62
20.04
20.50
20.95
21.40
21.86

19.03
19.45
10.87
20.32
20.76
21.22
21.67
2212
2257

19.87
20.32
20.76
21.22
21.67
2212
22.57
23.08
23.59

20.76
21.22
21.67
2212
22.57
23.08
23.59
24.14
24.40

Biweekly Annual |Hourly Hourly Hourly Hourly
1,783 46,354 ( FIR 20 10 2229
1,830 47,578 15 22.88
1,877 48,802 20 '23.47
1,914 49,769 25 23.93
1,952 50,765 30 24.41
1,994 51,846 35 24.93
2,035 52,899 40 25.44
2,079 54,066 45 25.99
2,124 55,233 50 26.56
1,877 48,802 [ FIR 21 10 23.47
1,914 49,769 15 23.93
1,952 50,765 20 24.4%
1,994 51,846 25 24.93
2,035 52,899 30 25.44
2,079 54,066 35 25.99
2,124 55,233 | ’ 40 2656
2,172 56,485 ) 45 27.15
2,243 58,306 50 27.79
1,852 50,765 | FIR 22 10 24.41
1,994 51,846 15 24.83
2,035 52,899 20 25.44
2,079 54,066 25 25.88
2,124 55,233 30 26.56
2,172 56,485 35 27.15
2,221 57,737 40 27.75
2,269 58,989 45 28.36
2,317 60,241 50 28.97
2,017 52,444 | FIR 23 10 25.22
2,062 53,611 15 25.77
2,106 54,749 20 26.32
2,154 56,001 25 26.92
2,201 57,224 30 27.53
2,249 58,476 35 28.11
2,297 59,729 40 28.70
2,344 60,952 45 = 29.30
2,392 62,204 50 29.90
2,106 54,749 | FIR 24 10 26.32
2,154 56,001 15 26.92
2,201 57,224 20 27.53
2,249 58,476 25 28.11
2,297 59,729 30 28.70
2,344 60,952 35 29.30
2,392 62,204 40 29.90
2,446 63,598 45 30.58
2,501 65,021 50 31.26
2,201 57,224 | FIR 25 10 27.53
2,249 58,476 15 28.11
2,297 59,729 : 20 28.70
2,344 . 60,852 25 29.30
2,392 62,204 30 29.90
2,446 63,598 35 30.58
2,501 65,021 40 31.26
2,559 66,529 . 45 32.00
2,586 67,241 ) 50 32.32

Hourly
1,783
1,830
1,877
1,914
1,952
1,994
2,035
2,079
2,124

1,877
1,814
1,962
1,994
2,035
2,079
2,124
2,172
2,243

1,952
1,994
2,035
2,079

- 2,124

2,172
2,221
2,269
2,317

2,017
2,062
2,106
2,154
2,201
2,248
2,297
2,344
2,382

2,106
2,154
2,201
2,249
2,297
2,344
2,392
2,446
2,501

2,201
2,249
2,297
2,344

2,382

2,446
2,501
2,559
2,586

Hourly
46,354
47,578
48,802
49,769
50,765
51,846
52,899
54,066
55,233

48,802
49,769
50,765
51,846
52,899
54,066
55,233
56,485
58,306

50,765
51,846
52,899
54,066
55,233
56,485
57,737
58,989
60,241

52,444
53,611
54,749
56,001
57,224
58,476
59,729
60,852
62,204

54,749
56,001
57,224
58,476
59,729
60,952
62,204
63,598
65,021

57,224
58,476
59,729
60,952
62,204
63,598
65,021
66,529
67,241




JUNE 15, 2009 - JUNE 13, 2010

(3.25 % increaselyear)

Appendix B
Six Year Salary Wage Table Beginning June 20, 2005

Plan
1 F53

F53

F53

F53

F53

F53

Range Step Hourly

20

22

23

24

25

10

17.37
17.82
18.28

18.65

18.02
19.42
19.82
20.26
20.69

18.28
18.65
18.02
18.42
19:82
20.26
20.69
21.16
21.84

18.02
19.42
19.82
20.26
20.69
21.16
21.63
22.10
22.57

19.65
20.08
20.51

20.98

21.44
21.91
22.38
22.83
23.30

20.51
20.88
21.44
21.91
22.38
22.83
23.30
23.83
24.36

21.44
21.91
22.38
22.83
23.30
23.83
24.36
24.92
25.19

Biweekly
1,841
1,889
1,838
1,976
2,016
2,059
2,101
2,147
2,193

1,938
1,876
2,016
2,059
2,101
2,147
2,193
2,243
2,315

2,016
2,059
2,101
2,147
2,193
2,243
2,293
2,343
2,392

2,083
2,129
2,174
2,224
2,272
2,322
2,372
2,421
2,470

2,174
2,224
2,272
2,322
2,372
2,421
2,470
2,526
2,582

2,272
2,322
2,372
2,421
2,470
2,526
2,582
2,642
2,670

Annual
47,861
49,124
50,388
51,387
52,415
53,531
54,618
55,823
57,028

50,388
51,387
52,415
53,531
54,618
55,823
57,028
58,320
60,201

52,415
53,531
54,618
55,823
57,028
58,320
59,613
60,906
62,199

54,148
55,353
56,528
57,821
59,084
60,377
61,670
62,833
64,226

56,528
57,821
59,084
60,377
61,670
62,933
64,226

65,665 |.

67,134
59,084

60,377 |

61,670
62,833
64,226
65,665
67,134
68,692
69,426

Plan Range Step

FIR

FIR

FIR

FIR

FIR

FIR

20

21

22

23

24

25

10

Hourly
23.02
23.62
2423
24.71
25.20
2575
26.27
26.83
27.42

2423
24.71
25.20
25.75
26.27
26.83
27.42
28.04
28.70

25.20
25.75
26.27
26.83
27.42
28.04
28.66
29.28
29.91

26.04
26.61
27.17
27.79
28.42
29.03
29.64
30.25
30.87

2717
27.79
28.42
29.03
20.64
30.25
30.87
31.58
32.28

28.42
29.03
29.64
30.25
30.87
31.58
32.28
33.04
33.37

Biweekly
1,841
1,889
1,938
1,976
2,016
2,059
2,101
2,147
2,193

1,838
1,976
2,016
2,058
2,101
2,147
2,183
2,243
2,315

2,016
2,059
2,101
2,147
2,183
2,243
2,283
2,343
2,392

2,083
2,129
2,174
2,224
2,272
2,322
2,372
2,421
2,470

2,174
2,224
2,272
2,322
2,372
2,421
2,470
2,526
2,582

2,272
2,322
2,372
2,421
2,470
2,526
2,582
2,642
2,670

Annuai
47,861
49,124
50,388
51,387
52,415
53,531
54,618
55,823
57,028

50,388
51,387
52,415
53,531
54,618
55,823
57,028
58,320
' 60,201

52,415
53,531
54,618
55,823
57,028
58,320
58,613
60,906
62,199

54,148
55,353
56,528
57,821
59,084
60,377
61,670
62,933
64,226

56,528
57,821
58,084
60,377
61,670
62,933
64,226
65,665
67,134

59,084,
60,377
61,670
62,933
64,226
65,665
67,134
68,692
69,426




Plan Range Step

F53

F53

F53

F53

F53

F53

20

21

22

23

24

25

10
15
20
25

Hourly
17.93
18.40
18.88
19.25
19.64
20.05
20.46
20.91
21.36

18.88
18.25
19.64
20.05
20.46

20.91

21.36
21.85
22.55

19.64
20.05
20.46
20.91
21.36
21.85
22.33
22.82
23.30

20.29
20.74
21.18
21.66
22.14
22.62
23.10
23.58
24.06

21.18
21.66
22.14
22.62
23.10
23.58
24.06
24.60
25.15

22.14
22.62
23.10
23.58
24.06
24.60
25.15
25.73
26.01

Biweekly
1,901
1,951
2,001
2,041
2,081
2,126
2,169
2,217
2,265

2,001
2,041
2,081
2,126
2,169
2,217
2,265
2,316
2,391

2,081
2,126
2,169
2,217
2,265
2,316
2,367
2,419
2,470

2,150
2,198
2,245
2,296
2,346
2,398
2,449
2,499
2,551

2,245
2,296
2,346
2,398
2,449
2,499
2,551
2,608
2,666

2,346
2,398
2,449
2,499
2,551
2,608
2,666
2,728
2,757

Annual
49,416
50,721
52,025
53,057
54,118
55,271
56,393
57,637
58,881

52,025
53,057
54,118
55,271
56,383
57,637
58,881
60,216
62,157

54,118
85,271
56,393
57,637
58,881
60,216
61,550
62,885
64,220

55,908
57,152
58,365
59,700
61,004
62,339
63,674
64,978
66,313

58,365
59,700
61,004
62,339
63,674
64,978
66,313
67,800
69,316

61,004
62,339
63,674
64,978
66,313
67,800
69,316
70,924
71,682

(3.25 % Increaselyear)

Appendix B
Six Year Salary Wage Table Beginning June 20, 2005

JUNE 14, 2010 - JUNE 12, 2011

Plan Range Step

FIR

FIR

FIR

FIR

FIR

FIR

20

21

22

23

24

25

10
15
20
25

Hourly
23.76
24.39
25.02
25.51
26.02
26.58
27.142
27.70
28.31

25.02
25.51
26.02
26.58
27.12
27.70
28.31
28.95
29.63

26.02
26.58
27.12
27.70
28.31
28.95
29.58
30.24
30.89

26.89
27.47
28.06
28.70
29.34
29.97
30.60
31.24
31.88

28.06
28.70
29.34
29.97
30.60
31.24
31.88
32.60
33.33

29.34
28.97
30.60
31.24
31.88
32.60
33.33
34.11
34.45

Biweekly
1,901
1,951
2,001
2,041
2,081
2,126
2,169
2,217
2,265

2,001
2,041
2,081
2,126
2,169
2,217
2,265
2,316
2,391

2,081
2,126
2,169
2,217
2,265
2,316
2,367
2,419
2,470

2,150
2,198
2,245
2,296
2,346
2,398
2,449
2,499
2,551

2,245
2,296
2,346
2,398
2,449
2,499
2,551
2,608
2,666

2,346
2,398
2,449
2,499
2,651
2,608
2,666
2,728
2,757

Annual
48,416
50,721
52,025
53,057

- 54,118

55,271
56,393
57,637
58,881

52,025
53,057
54,118
55,271
56,393
57,637
58,881
60,216
62,157

54,118
55,271
56,393
57,637
58,881
60,216
61,550
62,885
64,220

55,908
57,152
58,365
58,700
61,004
62,339
63,674
64,978
66,313

58,365
59,700
61,004
62,339
63,674
64,978
66,313
67,800
68,316

61,004
62,339
63,674
64,978
66,313
67,800
69,316
70,924
71,682







