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PREAMBLE 

T h i s agreement is entered into by and b e t w e e n the City of Burl ington, Iowa, he re ina f te r referred 
to a s the Employer, and Local 3 0 1 , In ternat ional Assoc ia t ion of Firef ighters, he re ina f te r referred 
to a s the Association. It is the purpose of th is Agreement to achieve and m a i n t a i n h a r m o n i o u s 
re la t ions between the Employer and t he Assoc ia t ion to p rov ide for equi tab le a n d p e a c e f u l 
ad j us tmen t of differences which may ar ise , and to establ ish proper s tandards of w a g e s , hours 
a n d o ther conditions of employment . 

T h e Ci ty of Burlington and Local 301 ag ree in establ ishing a cont inuous goa l o f improv ing the 
se rv i ces provided to the citizens of Bur l ing ton . The part ies fur ther agree to w o r k to fos te r a 
c l i m a t e of teamwork between union m e m b e r s h i p and m a n a g e m e n t p e r s o n n e l to w o r k to 
g e n e r a t e improvements and increase ef f ic iency of City serv ices. 



A R T I C L E 1 

R E C O G N I T I O N 

The E m p l o y e r recognizes the Assoc ia t ion as the so le and exclusive barga in ing agen t f o r the 
purpose o f negotiating any i tems within the scope o f negotiat ions for all e m p l o y e e s w i th in the 
bargain ing unit, as defined in the most recent Pub l i c Employment Re la t ions B o a r d o rde r of 
Cert i f icat ion for Local Associat ion 3 0 1 , In ternat ional Associat ion of F i re f ighters , A F L - C I O . 

There shal l be no discrimination, interference, restraint , or coercion by the E m p l o y e r aga ins t 
any e m p l o y e e for his activity on behal f of, or m e m b e r s h i p in, the Assoc ia t i on . 

A R T I C L E 2 

DUES C H E C K - O F F 

Sect ion 1 Check-of f Provisions 

The E m p l o y e r agrees to deduc t the Assoc ia t ion ini t iat ion fees, a s s e s s m e n t s a n d m o n t h l y d u e s 
f rom the pay of those employees who individual ly request in writ ing tha t s u c h d e d u c t i o n s be 
made. T h e deduct ion for dues shal l be made o n c e each month, and t he a m o u n t to be 
deducted shal l be certified to the Employer in wr i t ing by the Treasurer of t he A s s o c i a t i o n . T h e 
aggregate deduct ions of all Assoc ia t ion m e m b e r s shal l be remitted to t he T r e a s u r e r o f t he 
Assoc ia t ion by the 15th of each month , together w i t h an itemized s t a t e m e n t of t h e a m o u n t 
deducted for each member of the Assoc ia t ion. A n y Associat ion m e m b e r m a y t e r m i n a t e d u e s 
check-of f a t any time by giving thirty (30) days wr i t ten notice to the Emp loye r . N o e m p l o y e e 
shall be a l l owed more than two changes in dues deduc t ion per year. 

Sect ion 2 Insuff icient Pay, Hold Harmless and Ove rpaymen t Prov is ions 

The E m p l o y e r shall have no obl igat ion to deduc t o r col lect initiation f e e s , a s s e s s m e n t s , or 
month ly d u e s f rom an Associat ion member w h o s e net pay for a payro l l pe r i od , a f te r al l o ther 
deduct ions , is insufficient to cover the total au tho r i zed deduct ions fo r t ha t payro l l pe r i od . T h e 
Assoc ia t ion shal l hold the Employer harmless aga ins t any claims or lawsu i ts ins t i tu ted or any 
losses incur red because of the Employer 's p e r f o r m a n c e of its ob l igat ion under th is Ar t ic le . T h e 
Assoc ia t ion further agrees to refund to the E m p l o y e r any amounts pa id to t he A s s o c i a t i o n in 
error. 



A R T I C L E 3 

M A N A G E M E N T R I G H T S 

Sect ion 1 

T h e Employer sha l l have, in addit ion to all powers, du t ies and rights es tab l i shed by 
const i tut ional prov is ion, statute, ord inance, charter or spec ia l act, the exc lus i ve power , duty and 
right to: 

a) Direct the w o r k of its employees; 
b) Hire, p romote , demote, transfer, ass ign and retain emp loyees ; 
c) Suspend or d ischarge employees for proper cause ; 
d) Maintain the eff iciency of governmenta l operat ions; 
e) Relieve emp loyees f rom dut ies because of lack of work or f o r o t he r leg i t imate 

reasons; 
f) Determine a n d implement methods , means , ass ignments a n d p e r s o n n e l by wh ich 

its operat ions are to be conducted; 
g) Take such act ions as may be necessary to carry ou t its mission; 
h) Initiate, p repare , certify and administer its budget ; 
i) Exercise all powers and duties granted to it by law; 

except as l imited by the express provis ions of this A g r e e m e n t . 

A R T I C L E 4 

H O U R S OF W O R K 

Sect ion 1 Work Per iod 

T h e regular work per iod, establ ished under this a g r e e m e n t in con fo rmance w i th t h e Fair Labor 
Standards Act (FLSA) , is an eighteen (18) consecut ive d a y work per iod, b e g i n n i n g on the da te 
and at the t ime of the commencemen t of the first regular ly scheduled w o r k shi f t fo r P la toon 1 
occurr ing on or a f ter the effective date of this a g r e e m e n t and repeat ing eve ry e i g h t e e n (18) 
days thereafter. 

Sect ion 2 Work Shi f t and Work Schedu le 

T h e regular work shift shall be twenty- four (24) work hou rs wi th in a p re -es tab l i shed w o r k day . 
Employees shal l be regularly scheduled to work twen ty - fou r (24) hours on du ty a n d t h e n for ty-
e ight (48) hours of f duty as part of a three platoon s y s t e m , thus being regu la r ly s c h e d u l e d to 
work one hundred forty-four (144) hours in the regular w o r k per iod. A n e m p l o y e e , w h o s e 
regular work schedu le is changed , shal l be schedu led fo r at least for ty -e ight (48) hou rs off duty 
at the t ime of the change if such change is involuntary. 



In considerat ion of being regular ly scheduled to work in excess of one h u n d r e d thir ty-six (136) 
hours per regular work per iod as establ ished under the FLSA, e m p l o y e e s shal l acc rue twe lve 
(12) hours compensatory t ime ((144-136 hours) x 1.5) per regular wo rk pe r i od . A s a l lowed 
under the FLSA and pursuant to this agreement , such compensa to ry t ime is l ieu of over t ime 
pay for such excess regular ly scheduled hours. However, pu rsuan t to th is a g r e e m e n t such 
compensatory t ime shall be accrued whether the employee actual ly wo rks o n e hund red for ty-
four (144) hours during t regu lar work period or not as long the e m p l o y e e is o n a n app roved 
paid leave or vacat ion. A n emp loyee start ing after the beginning of an e i g h t e e n (18) day cycle 
shal l accrue compensatory t ime on a pro-rata basis for that cyc le . 

The Fire Chief may assign emp loyees who are injured on the j o b and u n a b l e to pe r f o rm the i r 
regular duties to light duty, if in the judgment of t he employee 's phys ic ian , t h e e m p l o y e e is able 
to per form the assigned tasks . T h e Employer reserves the right to c h a n g e an e m p l o y e e ' s 
regular work schedule to a c c o m m o d a t e a light duty ass ignment . 

Sect ion 3 Training Schedu le 

Employees enlisting in vo luntary training that results in that e m p l o y e e b e i n g a w a y f r om regular 
dut ies for more than one (1) twenty- four hour shift, wil l be p laced on an e igh t (8) hou r day for ty 
(40) hour week work shift w i th no loss of regular pay. W h e n re turn ing to n o r m a l shi f t a f te r 
t raining, employee will return to the normal work shif t as es tab l i shed in S e c t i o n 2 W o r k Shi f t 
and W o r k Schedule. 

Sect ion 4 Compensatory T i m e Off 

So as not to unduly disrupt the Employer 's opera t ion , compensa to ry t ime a c c r u e d shal l be 
taken as compensatory t ime off in full shift increments unless o the rw ise a u t h o r i z e d by t he Fire 
Chief, shal l be scheduled as compensatory t ime off in the s a m e m a n n e r a n d du r i ng the s a m e 
t ime as when vacat ion per iods are selected, and shal l be sub jec t to the s a m e ru les as t hose 
governing choice of vacat ions . Vacat ions of emp loyees wh ich are requ i red t o be t a k e n dur ing a 
calendar year have p re fe rence in being schedu led over compensa to r y t i m e off a c c r u e d dur ing 
such calendar year. However , so as to assure the t imely schedu l ing o f c o m p e n s a t o r y t ime off 
and assure that no more t han the max imum al lowable compensa to ry t i m e unde r t h e F L S A is 
accumula ted, an emp loyee , w h o has any unused ful l shifts of c o m p e n s a t o r y t ime a c c u m u l a t e d 
as of December 1 of each year (which have not been schedu led to be u s e d tha t D e c e m b e r ) , 
shall be required to schedu le such carryover compensatory t ime off du r ing t h e fo l low ing 
calendar year before the e m p l o y e e may schedu le vacat ion for such fo l l ow ing ca lenda r year . 

An employee may not use compensatory t ime off until it is acc rued . A n e m p l o y e e w h o is 
separated f rom the service of the Employer for any reason shal l be c o m p e n s a t e d fo r any 
unused accumulated compensa to ry t ime. However , if an e m p l o y e e u p o n t e r m i n a t i o n has used 
any vacat ion t ime during the year not yet accrued, such compensa to r y t i m e d u e m a y be 
des ignated to offset such vacat ion t ime up to the amount of t he negat i ve b a l a n c e . 

All compensatory t ime, w i th the except ion of compensa to ry t ime ea rned as the resu l t of work 
per formed on a holiday, m u s t be taken in increments of 24 hours . 



Sect ion 5 Exchanging Work Shif ts 

A n employee may voluntarily agree to substi tute for another employee dur ing schedu led work 
hours provided both employees m a k e a request in wri t ing in advance of t he subs t i tu t ion and the 
Employer approved the subst i tut ion. A n y exchange of workshifts by p roba t i ona ry f i ref ighters 
wi l l be done with the approval of t he Fire Chief only. 

Worksh i f t exchanges may be den ied for reasonable cause including, bu t no t l imi ted to the 
fo l lowing: 

1) Training mandated by F.A.A. to mainta in depar tment certif ication 
2) Training mandated by OSHA as pertains to our depar tment 
3) Training mandated by the Sta te of Iowa as pertains to our speci f ic d e p a r t m e n t 
4 ) Bloodborne pathogen training as mandated by O S H A and per ta ins to o u r spec i f i c 

department 
5) CPR renewals training 

Sect ion 6 Voluntary Shift Transfer 

T h e provisions o f Sections 1 a n d 2 of this Article shal l not apply in t he e v e n t an emp loyee 
voluntari ly t ransfers siiifts. 

ART ICLE 5 

HOLIDAYS 

Sect ion 1 Overt ime on Observed Hol idav 

If an employee not regularly schedu led to work is required to work o v e r t i m e on o n e of the 
fol lowing observed holidays, the e m p l o y e e shall receive overt ime pay a n d sha l l be granted 
commensurate t ime off f o r t h e per iod or portion of the obsen/ed ho l iday tha t t h e e m p l o y e e 
actual ly v\/orks, in the calendar yea r fo l lowing the year in which such o v e r t i m e w a s w o r k e d . 
S u c h observed hol iday time off sha l l be scheduled in the same m a n n e r a n d du r ing the s a m e 
t ime as when vacat ion periods are se lec ted, and shal l be subject to t h e s a m e ru les as those 
governing choice of vacations. For purposes of this sect ion, the o b s e r v e d ho l i days involved are 
considered to begin at 8:00 a .m. on t he listed day and end at 8:00 a . m . t h e fo l l ow ing day and 
such observed hol idays are as fo l l ows : 

Nev^ Year 's D a y January 1 
Presidents' D a y 3rd Monday in F e b r u a r y 
Memorial Day Last Monday in M a y 
Independence Day July 4 
Labor Day 1st Monday in S e p t e m b e r 
Veterans Day November 11 



Thanksgiv ing Day 4th Thursday in N o v e m b e r 
Friday after Thanksg iv ing Day 4th Fr iday in N o v e m b e r 
Chr istmas Eve Day December 24 
Christmas Day December 25 

This Sec t ion is applicable for overt ime pu rposes only. 

A R T I C L E 6 

V A C A T I O N S 

Sect ion 1 Eligibility and A l l owance 

Vaca t ions may be taken only after comple t ion of an employee's first year of c o n t i n u o u s serv ice. 
On the effect ive date of th is Agreement , e m p l o y e e s shall begin accru ing a n n u a l vaca t i on 
accord ing to the following schedu le and serv ice requirements: 

Annua l Vaca t ion IVlonthiy V a c a t i o n 
Years of Accrua l , Sta ted Acc rua l , S t a t e d 
Con t i nuous as a Number of as a Number of Se rv i ce 

Work Shifts W o r k Sh i f ts 

1 th rough 4 5 .417 
5 th rough 9 6 .5 
10 th rough 14 7 .583 
15 th rough 19 10 .833 
20 t h rough 24 12 1.0 
25 or m o r e 15 1.25 

Sect ion 2 Choice of Vacat ion Period 

Al l vaca t i ons shall be scheduled and taken dur ing the calendar year as se t f o r th b e l o w or lost 
excep t as provided in Art icle 7, Sect ion 5, o f th is Agreement . A n e m p l o y e e m a y leave more 
than one (1) vacation day unschedu led w h i c h shal l be taken dur ing the c a l e n d a r y e a r upon 
approva l by the Fire Chief or the Chief's d e s i g n e e sixty (60) hours in a d v a n c e o f t h e reques ted 
work shif t off. The Fire Chie f or his des ignee can waive the sixty (60) h o u r s a d v a n c e not ice for 
spec ia l c i rcumstances. T h e vacat ions wh ich sha l l be schedu led and t a k e n du r i ng a g iven 
ca lendar year are those wh ich the emp loyees accrued f rom their ann ive rsa ry da te in the 
p reced ing year to their anniversary date in t h e g iven ca lendar year. V a c a t i o n s a re requ i red to 
be app l ied for and approved in writ ing. 

By D e c e m b e r 1 of every year , the Fire Ch ie f shal l have posted a list of e m p l o y e e s in order of 
senior i ty by shift. Each emp loyee , in order of seniori ty, shall denote the i r cho i ce o f vaca t ions 
for the fo l lowing calendar year . As prov ided in Art ic le 4 , Sect ion 4 , of th is A g r e e m e n t , an 
e m p l o y e e , who has any unused full shifts o f compensa to ry t ime accumu la ted as o f D e c e m b e r 



1 of each year (which have not been scheduled to be used that December ) , sha l l be requi red to 
schedu le such carryover compensa to ry t ime off dur ing the fol lowing ca lenda r y e a r be fo re the 
emp loyee may schedule vacat ion for such fol lowing ca lendar year. No m o r e t h a n th ree (3) 
emp loyees on a work shift will be a l lowed to take vaca t ions and/or c o m p e n s a t o r y t ime off 
and /or observed holiday t ime off on the same date. 

Sect ion 3 Vaca t ion Rights in Case of Separat ion 

A n emp loyee who is separated f rom the service of the Employer for any r e a s o n af ter o n e (1) 
year of cont inuous service shall be compensa ted for the unused vacat ion t he e m p l o y e e has 
accrued th rough the last shift wo rked . A n emp loyee w h o is separated f r o m t h e serv ice of the 
Emp loyer for medica l reasons dur ing the first year of serv ice shall be c o m p e n s a t e d for t he 
unused vacat ion the employee has accrued th rough the last shift w o r k e d . 

A R T I C L E 7 

L E A V E S OF A B S E N C E 

Sect ion 1 Eligibil ity Requirements 

A n emp loyee shall be eligible to apply for any of the fo l lowing leaves of a b s e n c e af ter th i r ty (30) 
days of con t inuous service with the Employer . 

Sect ion 2 Appl icat ion for Leave 

A request for any of the fol lowing leaves of absence shal l be submi t ted in wr i t ing by t h e 
emp loyee to their immediate supervisor. T h e request shal l state the reason fo r t h e leave of 
absence and the length of t ime of such requested a b s e n c e . The Emp loye r sha l l a p p r o v e or 
deny all requests in writ ing. 

Sect ion 3 Fami lv Death Leave 

A n emp loyee who has had a death in the immed ia te fami ly shall be g ran ted f a m i l y d e a t h leave 
wi th pay for up to a max imum of for ty-eight (48) hours to be charged aga ins t a c c u m u l a t e d sick 
leave to m a k e funera l ar rangements and at tend serv ices . Family dea th leave m a y a l so b e 
taken to per form estate business and shal l normal ly be taken at the t i m e fo l l ow ing the dea th of 
the fami ly member . Immediate fami ly shal l be de f ined as spouse, c o m m o n law s p o u s e , parent , 
parent- in- law, step-mother, step-father, chi ld, s tep-ch i ld , brother, s tep-bro ther , s is ter , s tep ­
sister, brother- in- law, sister-in-law, grandparent , or grandch i ld of the e m p l o y e e or a m ino r chi ld 
of wh ich the employee is the legal custod ian, In t he event of the death of a n e m p l o y e e ' s aunt 
or unc le, the employee shal l be granted eight (8) hours leave of absence c h a r g e d aga ins t the 
emp loyee 's accrued sick leave to make funera l a r rangemen ts and at tend se rv i ces . If add i t iona l 
t ime off is needed , the Fire Chief may grant addi t ional t ime to be charged aga ins t a c c u m u l a t e d 
sick leave. 



Section 4 Sick Leave 

a) Eligibility 

A n employee contracting or incurring any non-serv ice connec ted i l lness or in jury w h i c h renders 
such employee unable to per fo rm the dut ies of their emp loymen t shall rece ive s ick leave with 
pay. 

A n employee shall start to earn sick leave f rom the employee 's last date of h i re , a n d shal l be 
eligible for sick leave after thirty (30) days cont inuous service w i th the Emp loye r . A n e m p l o y e e 
shall be granted sick leave in the event of s ickness or disabi l i ty in the e m p l o y e e ' s f am i l y 
providing the fami ly member resides in the employee 's home a n d is a d e p e n d e n t of t h e 
employee. 

Al l absences f rom work chargeab le against sick leave shal l be repor ted to t h e emp loyee ' s 
immediate superv isor as s o o n as possible and not later t han thir ty (30) m inu tes pr ior to the star t 
of work on the day of absence. Failure to do so may result in loss of s ick pay . 

The Employer reserves the right to require proof of i l lness, injury, or o ther uses of s ick leave as 
provided in this A g r e e m e n t For either a per iod of two (2) w o r k shif ts or less or fo r two, (2 ) 
periods of less than two (2) work shifts of s ick leave taken in a ca lendar year , t he E m p l o y e r wi l l 
not normal ly require proof o f injury or i l lness unless, in the j u d g m e n t o f t he E m p l o y e r , there is a 
quest ion of legit imate usage. Proof of i l lness or injury shall inc lude a doc tor ' s cer t i f i ca te or 
other reasonable veri f icat ion avai lable to the emp loyee and sat is fac tory to t h e Emp loye r . If 
verif ication is required, such veri f icat ion shall have the s ignature of an a t tend ing phys i c ian or 
physician's assistant and state the type of i l lness/condit ion caus ing the e m p l o y e e to b e unab le 
to perform his/her j ob dut ies and the probable length of t empo ra r y disabi l i ty. 

b) Accrual and Accumula t ion 

Sick leave shall accrue at the rate of one (1) work shift per m o n t h of c o n t i n u o u s se rv i ce up to 
an unused sick leave accumulat ion of forty-f ive (45) work shi f ts . Therea f te r , s ick l eave shal l 
accrue at the rate of two-thi rds (2/3) of a work shift per mon th o f con t i nuous se rv i ce up to a 
total max imum unused sick leave accumulat ion of ninety (90) w o r k shi f ts for the c o m b i n e d 
accruals that can be carried over at any point in t ime. In the even t an e m p l o y e e ' s a c c u m u l a t e d 
unused sick leave drops be low forty-f ive (45) work shifts, the e m p l o y e e sha l l a c c r u e s ick leave 
at the rate of one (1) work shif t per month unti l t he accumu la ted unused s ick l eave reaches 
forty-five (45) work shifts aga in and then the emp loyee shal l r e s u m e a c c r u i n g s ick leave at t he 
rate of two-thi rds (2/3) of a wo rk shift up to the tota l m a x i m u m ninety (90) w o r k sh i f ts p rov ided 
above. On the effective da te of this Agreement , emp loyees sha l l beg in acc ru ing s ick leave 
according to the aforegoing requi rements; however , the u n u s e d sick leave a c c u m u l a t i o n 
obtained by the employee under the previous Agreemen t shal l not be r e d u c e d un less it is used , 

c) Usage 

Sick leave taken shal l be charged against accumula ted sick leave in f ou r (4) hour i nc remen ts . 


