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PREAMBLE

This agreement is entered into by and between the City of Burlington, lowa, hereinafter referred
to as the Employer, and Local 301, International Association of Firefighters, hereinafter referred
to as the Association. It is the purpose of this Agreement to achieve and maintain harmonious
relations between the Employer and the Association to provide for equitable and peaceful
adjustment of differences which may arise, and to establish proper standards of wages, hours
and other conditions of employment.

The City of Burlington and Local 301 agree in establishing a continuous goal of improving the
services provided to the citizens of Burlington. The parties further agree to work to foster a
climate of teamwork between union membership and management personnel to work to
generate improvements and increase efficiency of City services.



ARTICLE 1
RECOGNITION

The Employer recognizes the Association as the sole and exclusive bargaining agent for the
purpose of negotiating any items within the scope of negotiations for all employees within the
bargaining unit, as defined in the most recent Public Employment Relations Board order of
Certification for Local Association 301, International Association of Firefighters, AFL-CIO.

There shall be no discrimination, interference, restraint, or coercion by the Employer against
any employee for his activity on behalf of, or membership in, the Association.

ARTICLE 2
DUES CHECK-OFF

Section 1 Check-off Provisions

The Employer agrees to deduct the Asscciation initiation fees, assessments and monthly dues
from the pay of those employees who individually request in writing that such deductions be
made. The deduction for dues shall be made once each month, and the amount to be
deducted shall be certified to the Employer in writing by the Treasurer of the Association. The
aggregate deductions of all Association members shall be remitted to the Treasurer of the
Association by the 15th of each month, together with an itemized statement of the amount
deducted for each member of the Association. Any Association member may terminate dues
check-off at any time by giving thirty (30) days written notice {o the Employer. No employee
shall be allowed more than two changes in dues deduction per year.

Section 2 Insufficient Pay, Hold Harmless and Overpayment Provisions

The Employer shall have no obligation to deduct or collect initiation fees, assessments, or
monthly dues from an Association member whose net pay for a payroll period, after all other
deductions, is insufficient to cover the fotal authorized deductions for that payroll period. The
Association shall hold the Employer harmless against any claims or lawsuits instituted or any
losses incurred because of the Employer's performance of its obligation under this Article. The
Association further agrees to refund to the Employer any amounts paid to the Association in
error.



ARTICLE 3
MANAGEMENT RIGHTS

Section 1

The Employer shall have, in addition to all powers, duties and rights established by
constitutional provision, statute, ordinance, charter or special act, the exclusive power, duty and
right to:

Direct the work of its employees;
Hire, promote, demote, transfer, assign and retain employees;
Suspend or discharge employees for proper cause;
Maintain the efficiency of governmental operations;
Relieve employees from duties because of lack of work or for other legitimate
reasons;
Determine and implement methods, means, assignments and personnel by which
its operations are to be conducted;
g) Take such actions as may be necessary {o carry out its mission;
h) Initiate, prepare, certify and administer its budget;
i)  Exercise all powers and duties granted to it by law;

O O O T
N Nt N o

N

except as limifed by the express provisions of this Agreement.

ARTICLE 4
HOURS OF WORK

Section 1 Work Period

The regular work period, established under this agreement in conformance with the Fair Labor
Standards Act (FLLSA), is an eighteen (18) consecutive day work period, beginning on the date
and at the time of the commencement of the first regularly scheduled work shift for Platoon 1
occurring on or after the effective date of this agreement and repeating every eighteen (18)
days thereafter.

Section 2 Work Shift and Work Schedule

The regular work shift shall be twenty-four (24) work hours within a pre-established work day.
Employees shall be regularly scheduled to work twenty-four (24) hours on duty and then forty-
eight (48) hours off duty as part of a three platoon system, thus being regularly scheduled to
work one hundred forty-four (144) hours in the regular work period. An employee, whose
regular work schedule is changed, shall be scheduled for at least forty-eight (48) hours off duty
at the time of the change if such change is involuntary.



In consideration of being regularly scheduled to work in excess of one hundred thirty-six (136)
hours per regular work period as established under the FLSA, empioyees shall accrue twelve
(12) hours compensatory time ((144-136 hours) x 1.5) per regular work period. As allowed
under the FLSA and pursuant to this agreement, such compensatory time is lieu of overtime
pay for such excess regularly scheduled hours. However, pursuant to this agreement such
compensatory time shall be accrued whether the empioyee actually works one hundred forty-
four (144) hours during t regular work period or not as long the employee is on an approved
paid leave or vacation. An employee starting after the beginning of an eighteen (18) day cycle
shall accrue compensatory time on a pro-rata basis for that cycle.

The Fire Chief may assign employees who are injured on the job and unable to perform their
regular duties to light duty, if in the judgment of the employee’s physician, the employee is able
to perform the assigned tasks. The Employer reserves the right to change an employee’s
regular work schedule to accommodate a light duty assignment.

Section 3 Training Schedule

Employees enlisting in voluntary training that results in that employee being away from regular
duties for more than one (1) twenty-four hour shift, will be placed on an eight (8) hour day forty
(40) hour week work shift with no loss of regular pay. When returning to normal shift after
training, employee will return to the normal work shift as established in Section 2 Work Shift
and Work Schedule.

Section 4 Compensatory Time Off

So as not to unduly disrupt the Employer's operation, compensatory time accrued shall be
taken as compensatory time off in full shift increments uniess otherwise authorized by the Fire
Chief, shall be scheduled as compensatory time off in the same manner and during the same
time as when vacation periods are selected, and shall be subject to the same rules as those
governing choice of vacations. Vacations of employees which are required to be taken during a
calendar year have preference in being scheduled over compensatory time off accrued during
such calendar year. However, so as to assure the timely scheduling of compensatory time off
and assure that no more than the maximum allowable compensatory time under the FLSA is
accumulated, an employee, who has any unused full shifts of compensatory time accumulated
as of December 1 of each year (which have not been scheduled to be used that December),
shall be required to schedule such carryover compensatory time off during the following
calendar year before the employee may schedule vacation for such following calendar year.

An employee may not use compensatory time off until it is accrued. An employee who is
separated from the service of the Employer for any reason shall be compensated for any
unused accumulated compensatory time. However, if an employee upon termination has used
any vacation time during the year not yet accrued, such compensatory time due may be
designated to offset such vacation time up to the amount of the negative balance.

All compensatory time, with the exception of compensatory time earned as the result of work
performed on a holiday, must be taken in increments of 24 hours.



Section 5 Exchanging Work Shifts

An employee may voluntarily agree to substitute for another empioyee during scheduled work
hours provided both employees make a request in writing in advance of the substitution and the
Employer approved the substitution. Any exchange of workshifts by probationary firefighters
will be done with the approval of the Fire Chief only.

Workshift exchanges may be denied for reasonable cause including, but not limited to the
foliowing:

1) Training mandated by F.A.A. to maintain department certification

2) Training mandated by OSHA as pertains to our department

3) Training mandated by the State of lowa as pertains to our specific department

4) Bloodborne pathogen training as mandated by OSHA and pertains to our specific
department

5) CPR renewals training

Section 6 Voiuntary Shift Transfer

The provisions of Sections 1 and 2 of this Article shall not apply in the event an employee
voluntarily transfers shifts.

ARTICLE 5
HOLIDAYS

Section 1 Qvertime on Observed Holiday

If an employee not regularly scheduled to work is required to work overtime on one of the
following observed holidays, the employee shall receive overtime pay and shall be granted
commensurate time off for the period or portion of the observed holiday that the employee
actually works, in the calendar year following the year in which such overtime was worked.
Such observed holiday time off shall be scheduled in the same manner and during the same
time as when vacation periods are selected, and shall be subject to the same rules as those
governing choice of vacations. For purposes of this section, the observed holidays involved are
considered to begin at 8:00 a.m. on the listed day and end at 8:00 a.m. the following day and
such observed holidays are as follows:

New Year's Day January 1

Presidents’ Day 3rd Monday in February
Memorial Day Last Monday in May
Independence Day July 4

Labor Day Ist Monday in September
Veterans Day _ November 11



Thanksgiving Day 4th Thursday in November
Friday after Thanksgiving Day  4th Friday in November
Christmas Eve Day December 24

Christmas Day December 25

This Section is applicable for overtime purposes only.

ARTICLE 6
VACATIONS

Section 1 Eligibility and Allowance

Vacations may be taken only after completion of an employee's first year of continuous service.
On the effective date of this Agreement, employees shall begin accruing annual vacation
according to the following schedule and service requirements:

Annual Vacation Monthly Vacation
Years of Accrual, Stated Accrual, Stated
Continuous as a Number of as a Number of Service

Work Shifts Work Shifts

1 through 4 5 417
5 through 9 6 5
10 through 14 7 .583
15 through 19 10 ~.833
20 through 24 : 12 . 1.0
25 or more 15 1.25

Section 2 Choice of Vacation Period

All vacations shall be scheduled and taken during the calendar year as set forth below or lost
except as provided in Article 7, Section 5, of this Agreement. An employee may leave more
than one (1) vacation day unscheduled which shall be taken during the calendar year upon
approval by the Fire Chief or the Chief's designee sixty (60) hours in advance of the requested
work shift off. The Fire Chief or his designee can waive the sixty (60) hours advance notice for
special circumstances. The vacations which shall be scheduled and taken during a given
calendar year are those which the employees accrued from their anniversary date in the
preceding year to their anniversary date in the given calendar year. Vacations are required to
be applied for and approved in writing. '

By December 1 of every year, the Fire Chief shall have posted a list of employees in order of
seniority by shift. Each employee, in order of seniority, shall denote their choice of vacations
for the following calendar year. As provided in Article 4, Section 4, of this Agreement, an
employee, who has any unused full shifts of compensatory time accumulated as of December



1 of each year (which have not been scheduled to be used that December), shall be required to
schedule such carryover compensatory time off during the following calendar year before the
employee may schedule vacation for such following calendar year. No more than three (3)
employees on a work shift will be allowed to take vacations and/or compensatory time off
and/or observed holiday time off on the same date.

Section 3 Vacation Rights in Case of Separation

An employee who is separated from the service of the Employer for any reason after one (1)
year of continuous service shall be compensated for the unused vacation the employee has
accrued through the last shift worked. An employee who is separated from the service of the
Employer for medical reasons during the first year of service shall be compensated for the
unused vacation the employee has accrued through the last shift worked.

ARTICLE 7

LEAVES OF ABSENCE

Section 1 Eligibility Requirements

An employee shall be eligible to apply for any of the following leaves of absence after thirty (30)
days of continuous service with the Employer.

Section 2 Application for Leave

A request for any of the following leaves of absence shall be submitted in writing by the
employee to their immediate supervisor. The request shall state the reason for the leave of
absence and the length of time of such requested absence. The Employer shall approve or
deny all requests in writing.

Section 3 Family Death Leave

An employee who has had a death in the immediate family shall be granted family death leave
with pay for up to a maximum of forty-eight (48) hours to be charged against accumulated sick
leave to make funeral arrangements and attend services. Family death leave may also be
taken to perform estate business and shall normaily be taken at the time following the death of
the family member. Immediate family shall be defined as spouse, common law spouse, parent,
parent-in-law, step-mother, step-father, child, step-child, brother, step-brother, sister, step-
sister, brother-in-law, sister-in-law, grandparent, or grandchild of the employee or a minor child
of which the employee is the legal custodian. In the event of the death of an employee’s aunt
or uncle, the employee shall be granted eight (8) hours leave of absence charged against the
employee's accrued sick leave to make funeral arrangements and attend services. If additional
time off is needed, the Fire Chief may grant additional time to be charged against accumulated
sick leave.






