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ARTICLE 1

Intent & Purpose

 

1.1
It is the intent and purpose of the parties here, to set forth an agreement concerning rates of pay and other subjects of bargaining, to promote orderly and peaceful labor relations for the mutual interest of the City, its Employees, the Association, and the Public to the end that there will be no work slowdowns, stoppages, strikes, interruptions of work or other interference with the orderly, effective and efficient operation of the City’s business, to assure the orderly, effective and efficient operation of the Fire Department in order to provide for health, safety and welfare of the citizens of Bettendorf, and to promote the prompt and efficient performance of work assigned to employees.  This agreement makes every attempt to conform to FLSA standards.

 

1.2
The parties recognize and declare the necessity of providing the most efficient and highest quality services to the citizens and taxpayers of the City of Bettendorf.

 

1.3
The parties further recognize that the basic purpose of the City of Bettendorf is to operate and conduct City business, and the Fire Department is obligated to assist the City Administration in keeping the City safe and functional for those who use it.

 

ARTICLE 2

Recognition

 

2.1
The City recognizes the Association as the bargaining agent for all regular full-time employees in the following described unit as certified by the Public Employment Relations Board in Case No. 2580 on November 28, 1983: and as agreed by stipulation of the parties.

INCLUDED: 
Any and all full-time, paid Firefighters, Lieutenants, and Captains employed by the City of Bettendorf, Iowa, per Civil Service requirements as described by the State of Iowa.

 

EXCLUDED:
Fire Chief, any full-time officers above the rank of Captain, any part-time or volunteer firefighters employed by the City of Bettendorf, Iowa, and all other personnel excluded by Chapter 20 of the State Code of Iowa.

 

          

ARTICLE 3

City & Association Rights & Responsibilities

 

3.1
Unless limited by a provision of this Agreement, the Association recognizes the authority, powers, rights and prerogatives which belong to the City, including, but not limited to all rights enumerated in Section 7, Chapter 20, Code of Iowa, the right to manage, operate and direct the work and working forces, to maintain order and efficiency, to scheduled and assign work, to determine the size and location of the City’s operations and to determine the type and amount of equipment to be used, to extend, maintain, curtail or terminate operations of the City, to determine methods and materials to be used, to create, modify and terminate departments, job classification and job duties, to determine the number and starting times of shifts, the number of hours and days in the workweek, hours of work, the number of persons to be employed at any time and establish their duties, to make, implement and require employees to observe rules and regulations set forth by the City.

 

3.2
The City and the Association will cooperate to the fullest extent and share a mutual responsibility to assure that there shall be no unlawful discrimination against any employee by the City of the Association because of race, creed, color, national origin or sex.

 

3.3 
The City will not unlawfully interfere with the right of its employees to become members of the Association.  The Association will not unlawfully interfere with the right of the City’s employees to refrain from Association membership.  There shall be no unlawful discrimination by the City or the Association because of membership or non-membership in the Association.

 

The Association agrees that neither it nor any of its officers or agents will engage in any Association activity that will interrupt or interfere with the operations of the City.

 

3.4 
The City agrees that, during the term of this Agreement, it will not engage in any unlawful lockout over a dispute with the Association.

 

3.5 
The Association agrees that neither it nor its officers, agents or representatives, nor any employee covered by this Agreement will directly or indirectly cause, authorize, induce, encourage, instigate, ratify, condone, participate in, or fail or refuse to prevent any work stoppage, strike, slowdown, boycott, picketing or other action or inaction which interrupts or interferes with the operations of the City.

 

3.6 
Employees elected or appointed to represent the Union on City committees shall be granted reasonable time to perform Union functions including but not limited to attendance at regular and special meetings within the City of Bettendorf, not to exceed 2 on duty personnel.

 

The City shall allow the use of existing bulletin boards in all Union staffed fire stations for the posting of IAFF meeting notices and similar information.  No posting of an inflammatory or derogatory nature shall be allowed.  Materials posted which are derogatory or inflammatory as deemed by the Fire Chief shall be removed.

 

The City shall also allow the Association to maintain such records and materials as are currently stored in the Union filing cabinet at the location selected by the Union.

 

3.7  
If an employee is required to possess a Chauffeur’s License in order to perform work for the City, the employer shall reimburse the employee for the cost of such license beyond the cost of a driver’s license.

 

 

ARTICLE 4

Civil Service System

 

4.1 
The Association recognizes that the employees and employment covered by this Agreement are subject to and governed by the Rules, Policies and Procedures of the Bettendorf Civil Service Commission promulgated or implemented under the Civil Service system established pursuant to statute or administrative procedure, such as Chapter 400, Code of Iowa.

 

4.2  
All original and promotional appointments shall be subject to the serving of a probationary period which shall consist of twelve (12) months and six (6) months respectively, of continuous active service as a permanent full-time employee, and which shall be considered as a party of the examination process.

 

4.3  
For this agreement, seniority, for the purpose of vacation, Kelly day, comp time scheduling shall be established by the employee’s date of hire by the Bettendorf Fire Department.

 

4.4  
For the purpose of vacation accrual, seniority shall be established by the employee’s date of hire by the City of Bettendorf.

 

  

ARTICLE 5

Grievance Procedure

 

5.1 
A grievance is defined as a timely filed claim by an employee covered by this Agreement, which alleges that there has been a violation of a specific provision of this Agreement by the City.

 

5.2  
An employee who claims a grievance should promptly meet with the Fire Chief in an attempt to resolve the issue informally, but in no event later than five (5) days after the occurrence upon which the alleged grievance is based.  If the Fire Chief and the employee are unable to resolve the alleged grievance within said five (5) day period, and the employee wishes to pursue the matter, the alleged grievance shall be processed in the following manner:

 

Step One: 
The employee shall promptly reduce his/her grievance to writing and submit it to the Fire Chief, but in no event later than five (5) days after the receipt of the immediate supervisor’s oral answer.  The written grievance shall specifically state and set forth in detail all of the relevant facts upon which it is based, the section of this relief sought.  The Fire Chief will provide a written answer to the grievant within five (5) days after the receipt of the written grievance.

 

Step Two:
If the grievance is not settled at Step One and the grievant wishes to appeal the grievance to Step Two, the written grievance shall be submitted to the City Administrator within five (5) business days after receipt of the Fire Chief’s written answer.  The City Administrator shall provide a written answer to the grievance within five (5) business days of receipt.

 

5.3 
If the grievance is not settled in accordance with the foregoing procedure, the Association and grievant may submit the grievance to arbitration by written notice of the arbitration, submitted to the City Administrator within ten (10) business days after a receipt of the answer in Step Two.  Said written notice must be signed by both the grievant and an authorized representative of the Association.   Within ten (10) business days after receipt of the notice, the parties shall attempt to select a mutually agreeable arbitrator.  In the event the parties are unable to agree upon an arbitrator, they shall, within fifteen (15) business days after the receipt of the notice, jointly request the Federal Mediation and Conciliation Service to submit a panel of seven (7) arbitrators.  Each party retains the right to reject one panel in its entirety and request a new panel be submitted.  With ten (10) business days after receipt of the panel, the parties shall determine by lot which party shall strike the first name; the parties shall then alternate strikes until the last and remaining person shall act as the arbitrator.  The Association reserves the final right to determine if a grievance brought by a member of the Association will advance to arbitration.

 

Subject to the availability and convenience of the City and Association representative, the arbitrator shall schedule the time and the place for a hearing on the grievance, with each side having the right to a post-hearing brief.

 

5.4  
An arbitrator selected pursuant to the provisions of section 5.3 shall have no power or authority to amend, modify, nullify, ignore, add to or subtract from any terms of the Agreement, to substitute the arbitrator’s discretion for that of the City, or to make any decision contrary to or inconsistent with or modifying in any way the applicable laws and rules and regulations.  No liability shall accrue against the City for a date prior to the date upon which grievance was first submitted.  The arbitrator’s decision shall be based solely upon his/her interpretation of the meaning or application of the express terms of this Agreement to the facts of the grievance presented.  Consistent with these provisions, a decision of the arbitrator, if within the scope of the arbitrator's authority, shall be final and binding upon the parties.  The arbitrator may not hear more than one grievance, unless the presentation of more than one grievance involving similar facts, issues and contract provisions is mutually agreed to by the City and the Association.

 

5.5 
The reasonable expenses, fees and costs of the arbitrator, a court reporter, transcript and hearing room shall be shared mutually by the parties.  Any other expenses shall be paid by the party incurring them, and each party shall be responsible for compensation its own representatives and witnesses.

 

5.6  
For the purpose of this Article, reference to "days" shall not include Saturdays, Sundays, and paid holidays.  All grievances shall be presented, discussed and processed during the grievant's non‑working time.

 

5.7 
The time limits specified in this Article shall be strictly observed.  If a grievance is not presented or processed within the time limits set forth herein, it shall be considered waived and the employee shall be barred from further pursuit of the grievance.  If a grievance is not appealed to the next step within the specified time limit, it shall be considered settled on the basis of the City's last answer and the grievant shall be barred from further pursuit of the grievance.  The failure of the City's specified representative to answer a grievance or an appeal thereof within the specified time limit shall be deemed a denial of the grievance at that step which may be timely appealed to the next step.

 

5.8  
If any claim or complaint is filed in any form other than under the grievance procedure of this Agreement, then the City shall not be required to process the same or similar claim or set or facts beyond step two of the grievance procedure.  Nothing contained herein shall be deemed a limitation on the right of an employee to use other forums for resolution of problems, including but not limited to civil service appeal, civil rights or ADA complaint filing.  This paragraph reasserts that the employee shall have only one forum for the final adjudication of any one dispute.  A grievant shall notify the City Administrator if an alternate forum is to be utilized after the grievant is notified of the City's step two decision.

 

 

ARTICLE 6

Hours of Work & Pay

 

6.1   
This Article is intended only to provide a basis of calculating overtime and shall not be construed as a guarantee of, or limitation on hours of work per day or per week, or days of work per week.  Furthermore, nothing in this Agreement shall be construed as a guarantee of hours of work or pay, nor a right to pay for time not worked.

 

6.2   
Normal Duty Day and Work Week

The normal duty day for shift employees in the Fire Department shall consist of twenty four (24) hours.  The normal duty day shall commence at 7:00 a.m. and conclude at 7:00 a.m. the following day.  This shall be followed by forty‑eight (48) hours, two days off‑duty.

 

The work week for non-shift personnel shall consist of a forty (40) hour per week schedule consisting of five consecutive 8 hour days on duty Monday through Friday 7 a.m. to 3 p.m. followed by two days off‑duty or four consecutive 10 hour work days Monday through Thursday 7 a.m. - 5 p.m. to be followed by three days off duty.  Non‑shift employees may be allowed to set the number of days worked per week with the permission of the Fire Chief or his/her designee.

 

6.3  
Work Day, Lunch, Dinner and Coffee Breaks

The normal workday for shift employees shall commence at 8:00 o'clock a.m. and conclude at 5:00 p.m.  Due to the nature of emergency response, employees are permitted to suspend work for one and one half (1½) hours for lunch.  Lunch shall be taken between the hours of 10 a.m. - 5 p.m. Employees shall be permitted to prepare and have meals in the fire station.  Dinner shall be taken after the hour of 5:00 o'clock p.m. of each duty day.  

 

The employer shall establish a work rule recognizing the inability of the department to perform certain of its missions on Sunday and Holidays, and will accommodate work needs accordingly.  Such rule shall not be changed without 7 days notice to the employees. 

 

6.4  
Physical Training 

The physical training /workout period for shift personnel shall be permitted for the purpose of physical training one (1) hour of “P.T.” followed by a reasonable period of time to shower and dress.  Schedule permitting with permission of the shift Lt., “P.T.” may be conducted during the normal workday when other work duties are otherwise addressed during the duty day.  If enough shift personnel are present, and if project work schedules allow, the shift may split to allow employees who have purchased memberships to the Life Fitness Center to workout there.  The employees going to the Life Fitness Center shall take Department apparatus, and shall continue to respond to calls.  

 

6.5   
Overtime and Call‑Back Pay

In the case of time actually worked in excess of the normal duty day, employees shall be paid overtime at the rate of one and one‑half (1 1/2) times their hourly rate as computed by dividing the employee's annual salary by two thousand eighty (2,080) hours.  In the case of call‑back for emergencies, coverage or other reasons, employees shall be guaranteed a minimum of two (2) hours work, or pay in lieu of work, at the specified rate of pay.  Members, who respond to a structure fire that is not confirmed, shall receive no pay there for, unless requested to standby, respond to the scene, investigate fire cause, or respond to secondary calls.  Employees shall be paid for all responses to “600” calls.

 

Within reason, overtime and call‑back hours shall be distributed on a voluntary basis from a voluntary roster of those employees desiring to work such time an employee overtime roster.  This roster shall reflect the total accumulated overtime (OT & comp) hours worked for the fiscal year for each employee, with the hours to be zeroed at the end of each fiscal year and the names to remain in the order in which they appeared on that day.  Names shall be listed with the employee with the lowest total accumulated overtime hours first and the roster shall be updated each pay period.  Each employee shall provide at least one phone number to be placed on the overtime list but may add additional phone numbers if desired.  Call back procedures shall use only the phone number(s) provided by each employee for this list and not use other phone numbers that may be listed on other fire department lists.   

 

Overtime shall be offered to the person on the list (i.e. the person with the lowest accumulated hours) and thereafter down the list until the available overtime is filled.  The overtime opportunity shall be given to the first person with whom contact (following this procedure) is made and accepts it.   If everyone to whom the overtime is offered declines, the employee with the lowest seniority, that is/has been contacted shall be required to work.  When any employee is contacted, the employee must stay available a minimum of 15 minutes or until released by the requester by PBX due to seniority.

 

When overtime coverage is required to maintain minimum staffing levels or to supplement on duty staff at direction of the chief for special situations, the following shall apply using the overtime callback procedure as noted in the paragraph above.  

For full shift vacancies, shift overtime shall be offered in twelve (12) hour increments.  Until a 12 hour shift has been accepted, the person to whom overtime is offered shall have the option of selecting from the time available.  Once a 12 hour portion has been accepted, the remaining 12 hour portion shall be offered continuing down the overtime callback list. If no one on the list desires to take the other half of the shift, the person who accepted 12 hours shall be allowed to accept the remaining 12 hours, if he or she desires.  (In this circumstance, they can accept the entire 24 hour shift).   If this person does not want the entire shift, the employee with the lowest seniority, that it is possible to contact, shall be required to work this 12 hour portion that had not been covered.
For vacancies of partial shifts less than 14 hours, one person should fill the available hours in their entirety.   For vacancies of partial shifts greater than 14 hours, the shift should be split offering time before and time after 7 p.m., using the call back procedure as noted for full shift vacancies except for using time increments before and after 7 p.m.  (For example vacancy from 1500 to 0700 hours, 1500-1900 and 1900-0700 will be offered.)

  

6.6  
Court Time

An employee, who is required to appear or testify in a case before a civil or criminal hearing, court, or deposition, shall be paid as follows:

 

A.  
If the required appearance commences during time when the employee is on duty, the employee shall be paid his usual wage.  If the appearance extends beyond the regular duty time, the employee shall be paid overtime (one and one-half times regular pay) until such time as the employee is released, plus travel time back to the station, regardless of whether the employee actually returns to the station.

 

B.  
If the required appearance commences during a time when the employee is not on duty, the employee shall received a minimum of two (2) hours pay at the double-time rate.  In the event the required appearance extends beyond two (2) hours, the employee shall be paid for the time of required attendance only (no travel time) at the double-time rates.

 

C.  
All fees and expenses received by the employee for required appearances shall be remitted to the City.

 

6.7
No Pyramiding

Compensation shall not be paid to an employee more than once for the same hours under any provision(s) of this Agreement.  So that there is no misunderstanding, an employee who attends court during his normal duty hours shall not also receive overtime pay for those hours spent in court pursuant to the specific provision of this Agreement dealing with overtime for court appearances.  

 

6.8 
Pay

Rates of pay for the term of this agreement shall be as set forth in the attached salary schedules.

 

6.9
Evaluations

Evaluations shall be conducted in a fair and impartial manner pursuant to current practice.  An employee aggrieved by an evaluation may appeal such evaluation in the same manner as other grievances, except that the decision of the City Administrator shall be final and no appeal to arbitration may be made.  

 

Prior to any proposed change in the current Fire Department evaluation form, the Association shall receive a copy of the proposed evaluation form and shall be given the opportunity to negotiate over the proposed changes.

 

6.10
Overtime Compensation

Shift employees will be compensated for all overtime hours beyond their normally scheduled shifts.  Non-shift employees will be compensated for all overtime hours above their scheduled forty (40) hour workweek.  Said compensation will be at one and one half (1½) times the 2,080 hour rate of pay.  

 

6.11
Captain & Lieutenant Positions

Captains and Lieutenants shall be deemed promotional positions under civil service law.  In establishing pay for any person promoted into such position, the person shall be paid according to the years of service as a Bettendorf Fire Department paid staff, as shown on the pay plan attached hereto.

 

6.12  
Out‑of‑Class Pay 

An employee shall be assigned the routine duties of a higher classification upon a vacancy in such classification and the employee shall receive the wage in the higher classification or current wage, based on years of service, whichever is greater, subject to the following:

 

A. 
A vacancy shall be deemed to exist when the incumbent is on paid leave status for a period of one hour or more, or is at a meeting, conference, or seminar during the normal work day and would be unable to respond to the work site within one hour for emergency response, or is performing out of classification duties.

 

B.  
The Chief may appoint the Captain to the Chief’s position with the permission of the City Administrator.  If the Captain is on leave or otherwise unavailable, the Captain shall be contacted and offered the position.  If the Captain is contacted refuses, the position shall not be filled for that time period.  In the event that additional Captains are promoted, the procedure listed for Lieutenant to Captain’s position below shall be used for the Captains to fill the Chief’s position.

 

C. 
The Chief may appoint a Lieutenant to the Captain’s position as follows:

1. 
The shift Lieutenant will be assigned to the Captain’s position first.

2. 
If the shift Lieutenant is on leave or otherwise unavailable, the Lieutenant with the least out of class hours will be asked to take the position. This list will be updated every two weeks when payroll is completed.   If that person refuses, the next Lieutenant will be asked to serve.  If that person declines, the position shall not be filled for that shift. 

 

D. 
The shift Lieutenant shall be filled first from a list of qualified shift firefighters working the same shift as the vacancy.  Appointment shall be the candidate having the least number of out of class hours.  This list will be updated every two weeks when payroll is completed.  In the event there are no qualified candidates on the shift, then the overtime list and call-back procedure shall be used to contact qualified personnel.   If a Lt or Captain  is called back for overtime, this will not affect someone being paid OOR, they will still be paid for the appointment as the officer being called back is for the purposes of meeting minimum manning.

E. 
For such time as the Captain is appointed to the Chief’s position, the Captain’s per hour wage shall be increased by 10%.  If the Captain must work outside the Chief’s normal duty hours while acting as the Chief, the Captain may receive overtime at the Captain’s normal overtime rate.

 

F. 
In the event that an employee is starting newly qualified, changing shifts, newly promoted, or has been disciplined and was removed from the program, this employee will be instated or re-instated to the pool of eligible candidates starting even with the employee that has the highest total hours on their shift or among officers if that applies. 

 

6.13 
On Call Pay

Any employee who shall be required to be “on call” by his/her supervisor shall receive an hour of comp time or pay for each day.  On-call opportunities shall be distributed on a voluntary basis fairly to those personnel who qualify for the particular assignment.

 

An employee who is "on call" shall be allowed to trade this responsibility with another employee who is also as qualified for the particular assignment. A Department trade form is required as per contract language.

 

"On Call" shall be defined as a duty assignment by the supervisor or his/her designee that the employee be available for immediate response to a call to duty via electronic page or cellular phone call.  While on call, the employee shall not be able to leave the current electronic page or cellular coverage area, must keep the device on or about his/her person at all times, and shall refrain from any activity which shall inhibit the ability of the employee to make an immediate response.

 

An employee who is "on call" shall be allowed to trade this responsibility with another employee who is also as qualified for the particular assignment. A Department trade form is required as per contract language.

6.14      Each fire fighter will be paid a 1% deferred compensation (payable monthly) with  

             another 1% paid by the city when matched by the employee.   
 

   

ARTICLE 7

Vacation

 

7.1
The purpose of vacation leave is to enable the employee to enjoy periodic rest from his regular job so that he may return to his/her work mentally and physically refreshed 

 

7.2 
All employees shall accrue vacation from the date of hire (as listed in the schedule below).

 

	Years of Service
	0 – 4.9
	5 – 10.9
	11 – 17.9
	18 +

	 
	2 weeks / yr
	3 weeks / yr
	4 weeks / yr
	5 weeks / yr


	Shift days
	5
	9
	12
	14

	Shift accrual
	4.6154 hrs/period
	8.3077 hrs/period
	11.0769 hrs/period
	12.9231 hrs/period


	Non-shift hours
	80
	120
	160
	200

	Non-shift accrual
	3.0769 hrs/period
	4.6154 hrs/period
	6.1538 hrs/period
	7.6923 hrs/period


 

No vacation leave may be taken by an employee until he has been in continuous service of the City for a period of twelve (12) months unless approved by the chief. Vacation accrual increases on the employee's anniversary date of hire.

 
7.3  
All vacation leave schedules and requests must be approved by the Fire Chief or his/her designee.  Vacation leave will be scheduled with regard to the department's operating requirements and responsibilities.  Please refer to 8.3 request procedures.

7.4  
Vacation leave shall be charged as used in amounts of not less than one (1) hour.

 

7.5 
The City has established a 300 hour vacation cap. In the event that an employee earns vacation that would cause his/her vacation bank to exceed 300 hours, the employee's vacation bank shall be allowed to go over the 300 hours and not be required to forfeit the excess hours only if the time overage was due to staffing needs and the employee could not take the time off in the accrual period.

 

In the event one or more paid holidays occur during an employee's scheduled vacation, such holiday shall not be charged as vacation leave. Accrued but unused vacation will be paid upon termination.  No terminal vacation.

ARTICLE 8

Holidays & Kelly Days

 

8.1  
Holidays

The following shall be considered paid holidays for the firefighters actually on duty as of 7:00 a.m. on the date of the holiday. The shift personnel shall be paid twenty-four hours at regular 2912 hour rate of pay.

 

	New Year’s Day
	Martin Luther King Jr. ‘s Birthday
	President’s Day

	Friday before Easter
	Memorial Day
	Fourth of July

	Labor Day
	Veteran’s Day
	Thanksgiving Day

	Day after Thanksgiving
	Christmas Day
	


Any Shift Employee not working on a Holiday listed above shall receive 8 hours of straight time pay.

 

The non-shift personnel shall receive 8 hours time off with pay on the holidays listed above. If the holiday falls on a weekend, the non-shift employee shall take off the day that city hall observes the holiday.

 

An employee whose normal work day extends from one (1) calendar day into another, (for example from Saturday into Sunday or from the day before a holiday into the holiday), shall be considered as working all hours on the calendar day on which the employee started to work.

 

Any shift employee, not scheduled to work on a holiday, who does work, shall be paid 2½ times their 2080 hour rate plus holiday pay.

 

Any non-shift employee working on a holiday, shall be paid holiday pay plus the following:

For work during regular hours - 1 ½ times 2080 rate.

For work during other hours - 2 ½ times their 2080 rate for hours worked.

 

8.2 
Kelly Days

Shift employees covered by this Agreement will be eligible to receive eleven Kelly Days per year. Such day is to compensate by time off from one regularly scheduled duty day each month until exhausted in order to comply with the Fair Labor Standards Act. New employees may use their first Kelly day after 28 calendar days of employment.

(FLSA 28 day cycle)

 
Kelly Day time may be taken in increments of less than twenty-four (24) hours, but not less than eight (8) hours with the approval of the Fire Chief, or his/her designee.

If Kelly Day is broken into increments, personnel can only take off one full 1st shift on a weekday (Monday through Friday); remaining hours may be taken as requested. (i.e. 2 second shifts, or 2 third shifts, 1 second shift and 1 third shift, 3 second shifts, or 1st shifts on weekends, etc.).

8.3 
All requests for time off (includes comp, time, personal time, vacation time, Kelly time) must be made by the requester on your last shift before the 15th of the month by 5pm for the day requested for seniority to apply.  Requests can be made anytime before this, but should be no later than your last shift before the 15th cutoff date.   Requests made before the 15th of the month must have approval from all senior personnel.  If the 15th of the month passes and there are dates still available for next upcoming month, the remaining dates are open to all without rights of seniority on a first come, first serve basis..  When a request is made after the 15th for the upcoming month, an email must be sent out showing a date and time of that request.  If two people request make a request at the same time for the same time off during the first come first serve period, seniority prevails. Otherwise first come first served after the 15th through the end of the following month.   If a request is made during the first come first serve period and you are off shift, the following guidelines must be followed:  You may go to S-2 (this should be your primary effort) or call by phone if you are unable to go to the station.  The calendar in the dayroom should be consulted to see who may be off already. (by the Lt, OOR LT, or Capt if by phone)  If there is a slot available for the day you are interested in, you may then request the day in writing, you must write your name on the calendar or the Officer you are speaking to can  do both for you.  The process then repeats itself every month.   

(Example:  If a person would like to have July 1st off.  The request must be made by June 15th to have seniority rights.  Once the 15th of June passes, all dates not filled in July are available on a first come, first serve basis )
All requests by personnel,  must be made in writing to their  shift Lt.,  or the Acting Lt.  The request must be submitted to all personnel senior to them for their consideration.  If the request is denied by the senior personnel, that person or persons must themselves request the time off.  This rule is so that anyone with less seniority can make vacation plans and secure their dates.  It is not intended for the abuse of less senior people to have weekends off and must be self policed. 

 All time off request musts be in writing prior to time off requested.

8.4  
Combining of Vacation and Kelly Day

Comp time, Personal Time, Kelly Days & Vacation time off may be combined, if seniority permits and scheduling of such combined time off does not affect the efficient and effective operation of the Fire Department.

 

8.5
Cancellation of Scheduled Time Off

Employees may cancel previously scheduled time off, providing the cancellation request is given to the shift officer (or his/her designee) no later than 5 p.m., two of your own shifts in advance of the previously requested time off. This will be allowed one time for a calendar month for as many days you need to cancel in the said month on that single request.  Time off can be cancelled without this procedure if the shift is at least one person above minimum staffing. If an employee does not cancel time per this paragraph, the employee will not be allowed to work and must take the time off.  When this cancellation is made, a reasonable effort must be made 
(by the shift supervisor) to offer this day to all personnel  in order of seniority (an effort to contact Senior Personnel to offer this day in a similar fashion to OT will be made and they must sign off in writing or verbal by phone).
ARTICLE 9

Sick Leave

 

Short Term Illness – Long Term Illness

 

9.1  
City of Bettendorf employees covered by this agreement shall be entitled to sick leave with pay at the rate prescribed in this contract.   Sick leave shall not be considered as a right that the employee may use at his/her discretion, but shall be allowed only as outlined in this section.  In order to receive compensation while absent on sick leave, the employee shall notify the Fire Chief or on duty officer/designee at least one (1) hour prior to the time set for the beginning of his/her daily workday. If such notification is not forthcoming, the employee shall be considered absent without leave. If an employee becomes ill after starting his/her workday and it is determined by his/her supervisor that the employee cannot perform his/her work duties, the employee shall be entitled to sick leave with pay for the remainder of the workday.

 

9.2   
Sick Leave Accrual

Probationary employees shall be eligible for sick leave usage as it is accrued. Shift employees shall accrue sick leave at a rate of 11.07 hours every pay period, to a maximum of 100 duty days (2400 hours).  Non-shift employees shall accrue at 3.077 hours per pay period to a maximum of nine hundred sixty (960) hours.  Upon transfer from shift assignment to a non-shift assignment, any hours in excess of 960 will be recorded and reinstated upon return to shift.

 

In the event an employee has insufficient hours of leave to cover the interim from disability to coverage under the City long-term disability plan, the employee shall be treated as on unpaid leave of absence.

 

9.3 
Use of Sick Leave

A.
An employee may use accumulated sick leave for absences necessitated by non-work related injury or illness of said employee or exposure to contagious disease if determined by a physician or health officer.

 

B. 
Sick leave shall not be available to an employee for use in circumstances involving personal injury sustained by an employee in the course of paid supplemental employment by an employer other than the City of Bettendorf.

 

C. 
No employee shall be permitted to work at secondary employment when on sick leave and utilizing sick leave from the City.

 

D.
All time taken on authorized sick leave shall be deducted from available sick leave which has been accrued by the employee and shall be charged by actual hours used.

 
E. 
An employee who has exhausted all of his/her sick leave, may then elect to use any vacation leave to which he/she is entitled for sick leave purposes.

 

F. 
No such leave with pay shall be granted to an employee in anticipation of future service.

 

G.
Sick leave payments are based on the straight time earnings of the employee at the time such leave is taken. However, if as a result of a general wage increase or job reclassification, the rate of the employee's position is increased during his/her sick leave absence, the higher rate will be used in computing the balance of his/her sick leave payments.

 

H. 
No person shall be permitted to convert excused leave of absence of annual leave into sick leave by reason of illness or injury which occurs during such leave of absence or annual leave; however, if such illness or injury should persist beyond the termination of the leave of absence or annual leave, sick leave may be taken, if otherwise permitted, at that time.

 

I. 
Personal Leave.

During each fiscal year, an employee may designate 24 hours if working as a shift employee, or 8 hours if working as a non-shift employee, as "personal leave" hours. Personal leave hours may be used for any purpose, but shall not be used in blocks of less than four (4) hours for non-shift personnel; twelve (12) hours for shift personnel.  Personal leave shall be requested at least 24 hours in advance and shall be granted subject to departmental staffing needs.  Use of personal leave shall be deducted from most current sick leave accruals.

 

J. 
The accrued sick leave of an employee whose service with the city is terminated by reason of quit, discharge or resignation shall be cancelled by such action.

9.4
Sick Leave Policy

A.
A doctor’s excuse shall be required for the following:

1. 
Absences of three or more consecutive days of work due to illness.

2. 
When an employee has missed a cumulative total of six days in a calendar year for which no doctor’s slips have been provided (including illness in the immediate family) 

3. 
At the discretion of the department head upon reasonable suspicion of abuse.

4. 
The certificate must state the kind and nature of the sickness or injury and whether the employee has been incapacitated for work, for said period of absence.   (moved from 9.5 A3
B.
Sick leave with pay for absences because of illness in the immediate family, or birth of an employee's child, shall be granted only after review by the department head or his designee.  For sick leave usage, immediate family shall be defined as spouse, child, and others living in the household. Such leave shall not exceed seven (7) days per incident. After the equivalent of three (3) workdays, additional use will require a medical certification unless waived by the department head. The department head reserves the right to investigate abuse at any point.

C.
When an employee uses sick leave, it will not be converted to vacation or compensatory time unless accumulated sick leave is exhausted.

9.5
Reporting of Illness
A.
In order to be eligible for sick leave with pay and in order to receive compensation while absent on sick leave, an employee shall:

1.
Call Station 2 as to the reason for absence a minimum of one-hour prior to the time set for beginning the shift of the first day's absence from duty.

2.
Keep his/her Supervisor or Fire Chief informed of his/her condition, if the illness/absence will extend beyond one day.

3.
Upon return to work, submit a doctor's excuse, if required under section 9.4  

4.
Where a question exists as to the returning fitness or sick leave abuse, the employee shall be required to be examined by the City's doctor to substantiate the illness or injury. The required doctor visit shall be arranged and paid for by the City.

B. 
Leave taken shall be reported on the Department's designated Absence Report Form.

9.6 
Upon termination of employment from the City's service, all accrued sick leave shall be cancelled.   Remuneration for unused sick leave at termination with the City of Bettendorf will not be allowed. Sick leave shall not accrue when on leave without pay. If any employee is laid-off from his position for reasons that are not discreditable to him/her and if re-appointed within twelve (12) months, he/she may have available for his/her necessary use, any unused sick leave existing at the time of his/her lay-off.

 

9.7 
Long Term Disability

The City shall provide each employee with long term disability insurance at no cost to the employee. Such long term disability benefits providing sixty (60%) percent salary shall commence one hundred twenty (120) calendar days after non-duty disability or illness. The terms and conditions of this long term disability insurance are more particularly described in the explanation of benefits distributed to each employee herewith.

 

9.8  
Annual Buy-Back Option

On or about December 1 of each calendar year, the City will calculate the employee's accrued and unused sick leave over the prior twelve (12) months. At the employee's option, the employee may exchange up to twenty (20%) percent of such hours for either pay or deposit in his section 125 plan commencing the following January 1. Payment shall be made no later than December 15. No employee shall receive more than $400 under this provision.

 

9.9   
Restricted Duty

When an employee is temporarily unable to perform all of the essential functions of their position due to injury, a temporary restricted duty position may be provided for a period not to exceed 30 working days (12 consecutive shift days for shift personnel). The employee must provide a physician's release for limited duty with the restrictions clearly defined. Because a restricted duty position is temporary and includes non- essential functions, tasks may vary each day depending on the availability of tasks within the department and the restrictions of the employee. No employee will be allowed to perform restricted duty work in excess of 30 working days per year based on a rolling one-year calendar.

 

Restricted duty work can be provided under this policy to employees injured at work or who are otherwise temporarily unable to perform essential job functions. No restricted duty will be provided for someone who is injured while working for another employer other than the City of Bettendorf. Any restricted duty performed under this policy is provided to allow an employee, temporarily unable to perform the essential functions of the job, an opportunity to work. It should not be deemed any offer of employment varying the job responsibilities of the employee, nor is such duty considered a position available for permanent accommodation.

 

Shift supervisors shall be notified by email when an employee is placed on restricted duty.

 

 

ARTICLE 10

Miscellaneous Leaves

 

10.1 
Jury Duty

Employees covered by this Agreement shall be granted leave with pay when required to be absent from work for jury duty, providing however, that compensation received for such jury duty during the time when the employee would normally be working for the City shall be remitted to the City in order for the employee to draw his regular salary for that period.

 

10.2  
Bereavement Leave

In case of a death in the immediate family of an employee (spouse, parent, child, legal ward, sibling, in-law, grandparent, grandchild, or a resident family member of the employee's immediate household), the employee shall be granted a leave of absence with pay by the Fire Chief or his/her designee, of up to two (2) duty days, to attend the funeral. Extensions of bereavement leave may be granted at the discretion of the Fire Chief, permission for which shall not unreasonably be withheld and such extensions shall be charged against the employee's sick leave. In interpreting this provision, the term "parents" shall include, in addition to natural parents, other family members who may have had an in loco parentis relationship with the employee.

 

In the event that an employee is notified of a death in the immediate family while on duty, the employee shall be released from duty for the balance of his/her shift, without loss of pay, as soon as is practicable after such notification. Release from duty for the balance of the shift under this provision shall be in addition to the duty day specified above, but may be considered by the Fire Chief in determining whether an extension of bereavement leave is necessary or appropriate in individual circumstances. An eligible employee shall be paid his/her normal daily rate of pay for any days on which he/she is on bereavement leave and but for such leave would have been scheduled to work. An otherwise eligible employee will not receive bereavement pay if it duplicates pay for time not worked for any reason, such as annual leave, holiday time off, sick leave or other paid leave or time off.

 

10.3 
Pregnancy Leave

An employee who becomes pregnant may continue working as long as her health and doctor permits. When it becomes necessary to discontinue regular employment, she may use any unused sick leave, with pay, which she has accrued. She may return to work upon certification by her doctor that she may do so, but in no event shall require and maintain an unpaid leave status in excess of that required by State and Federal law.

 

10.4  
Armed Forces

An employee covered by this Agreement shall be granted leave without pay for the purpose of service in the armed forces, or for the purpose of undergoing training duty in the armed forces, provided, that such leave shall be with pay during the first thirty (30) calendar days (equivalent to 10 shift days for shift personnel) of such leave of absence. Any employee affected shall furnish proof of undergoing training in the armed forces to the City Administrator. Any such leave shall be reported to the Fire Chief and the City Administrator prior to any training duty or military services.

 

10.5  
Education Leave

Employees covered by this Agreement interested in further professional training may, with consent of the Fire Chief and the City Administrator, obtain an educational leave. Such leave is without pay and vacation and sick leave do not accrue while on an educational leave. A single leave may not be for more than twelve (I 2) months.

 

10.6  
Leave of Absence

The Fire Chief may, with approval of the City Administrator, grant leaves of absence without pay. A single leave may not be for more than twelve (12) months. Such leave is without sick leave or vacation and the same to not accrue while on a leave of absence without pay.

 

10.7  
Unauthorized Leave

Any absence of an employee covered by this Agreement from duty, including any absence for a single day or part of a day that is not authorized by specific grant of leave of absence under the provisions of this Agreement, will be deemed to be absent without leave. Any such absence shall be without pay and may be subject to disciplinary action. In the absence of such disciplinary action, an employee who is absent for two (2) consecutive duty days without leave shall be deemed to have resigned.

 

10.8  
Voting Leave

An employee required to work for all of the hours during which the polls are open on an election day, shall be given sufficient time off to vote in their respective precinct after 5pm.

 

10.9 
Serious Illness/Injury Family Member

When an employee receives notification of Serious Illness or Serious Injury to an extended family member (a relative within two degrees of consanguinity & affinity not other wise defined as an immediate family member in 9.4), the employee shall be allowed to use any accrued paid leave excluding sick leave and shall be released from duty to attend to that family member. It shall be the responsibility of the Chief or his designee to find replacement personnel when necessary.

 

ARTICLE 11

Trade & Transfer Requests

 

11.1  
Trading Time

Upon receiving permission as specified in this section, any two (2) employees of the Fire Department, but not of the same shift, shall be permitted to exchange tours of duty, hours or days off. Employees shall be permitted an unlimited number of trades, with each trade limited to a maximum of 3 shifts.   Any request for trading time must be made in writing and require the approval of the Shift Lieutenant of both affected shifts and the Captain in advance of the proposed trade, except for an emergency or for a trade of less than twenty-four (24) hours. In no event shall trade time be treated as overtime for either employee engaged in the trade. An employee is permitted to work up to but not in excess of 48 consecutive hours because of a trade or for any other reason, unless specifically approved by the chief.

 

No employee shall agree to work additional hours for another employee in exchange for additional paid leave without the permission of the Fire Chief.

 

11.2     Transfer Requests

An on shift employee seeking a transfer to another station within that shift shall file a transfer request through chain of command ending with the Fire Chief. Such request shall be in writing, and shall specify the station to which the transfer is requested including the employee's reason for the request. Requests shall be given due consideration for seniority, & subject to the City's right to assign personnel.  The employee requesting the transfer, if granted, must remain at that station for a minimum of 6 months.

 

When an opening on any shift occurs, any employee may request in writing a transfer to that shift. This request must pass through the chain of command ending with the Fire Chief. Requests shall be given due consideration for seniority & subject to the City's right to assign personnel.

 

SHIFT BUMPING WILL NOT BE ALLOWED BY EMPLOYEES

No employee will be allowed to force another employee from his/her shift by requesting a transfer based on seniority or other qualifications. This right is allotted only to the Fire Chief.

 

 

ARTICLE 12

In-service Training

 

12.1 
In Service Training requirements and programs shall be established by the Chief of the Fire Department, or his designated representative in accordance with departmental and City needs and policy. The Association shall have the right to initiate consultations with the Chief or his designated representative for the purpose of making suggestions and/or recommendations. The Association's suggestions and/or recommendations shall not be unreasonably denied, subject to financial restrictions.

 

 

ARTICLE 13

Employee Development

 

13.1 
The City encourages the development of each employee to his/her fullest potential. Training programs may be established and include courses, seminars, workshops, demonstration, assignment of reading matter, or other such methods as may be available for improving the effectiveness and broadening the knowledge of employees in the performance of their respective duties.

 

13.2  
Participation in and successful completion of special training programs shall be considered in making advancements and promotions. Employees are encouraged to develop and further their job skills and personal potential by participating in such programs. Evidence of successful completion of training programs shall be filed by the employee with the Fire Chief and made a part of the employee's personnel file.

 

13.3  
To encourage employee development the city will provide employees the opportunity to attend conferences, seminars, and training classes. However, nothing in this proposal shall be deemed to guarantee any one employee any particular class or training.

 

A. 
When such training is mandatory, that is, either in service, or required by the Fire Chief, the employee shall be on duty and paid either regular pay if such training or travel occurs during the normal work shift or overtime if the training or travel does not occur during the normal work shift. This section shall apply to the updating or re-certification of current certifications.

B.  
When an employee travels pursuant to this section, the City shall have the right to specify the mode of travel.

C.  
No travel time will be paid for training which is held within Scott or Rock Island Counties.

D. 
To the extent possible, all costs (registration, books, travel, lodging, meals, etc.) shall be advanced. The Employee shall be required to adhere to the City travel policy to verify expenses incurred.

E.  
Minimum shift coverage will be provided as necessary when employees are in approved training classes.

F.  
The City shall make every attempt to enter into agreements with local colleges and universities, concerning attendance policies for shift employees.

G. 
Any employee attending training of five (5) consecutive days duration, or more, shall be allowed to take the day before and after off of Duty.

H. 
Any shift employee attending training of five (5) consecutive day's duration, or more, shall be considered to be working a forty (40) hour work week.

 

13.4    Attendance at conventions, seminars, training sessions and other meetings and visits to other cities shall be considered as time on duty, provided that such attendance is approved in advance and in writing by the Fire Chief/Designee. Although such an employee shall be considered on duty during the entire period that he/she is attending and/or commuting to such activity, he/she shall not receive compensation in excess of that which he would have received had he remained on his normal work schedule.

 

13.5 
Level of EMS Certification

For any employee hired after July 01, 2003, if the employee does not have at least EMT-1 certification upon hire, the City will pay the cost of such initial certification. EMT-1 certification is required to be obtained within 2 years of the date of hire for new personnel. Failure of new employees to achieve EMT-1 certification within 2 years of the date of hire may be grounds for termination.

 

Employees hired prior to the date of this Agreement may elect to obtain EMT-1 or EMT- P training and certification, with the City paying the cost.

 

As much as possible, clinical & ride time for initial certification training should be done during on duty time.

 

For all employees covered by this Agreement, the City will pay cost of re-certification, provided the City may select the program for recertification up to and including the EMT-P level

 

 

ARTICLE 14

Group Insurance

 

14.1 
Health Insurance Programs

The City currently provides health insurance to its employees through a self-insured program with individual and aggregate stop loss provisions and a third party administrator.

 

A copy of the plan documents dated July 1, 2003, has been provided to the union and is available for review by any employee. Further, the City agrees that it will not vary the plan parameters as they exist on July, 1 2003, in such a way as to increase the cost of health care or shift costs currently paid under the plan to the employee. The factors affecting UCR shall not be adjusted to the detriment of the employee during the term of this agreement. The geographic location for determining UCR rates shall include all of Scott County.

 

A.
The unit has agreed to a $15 single and $25 family monthly health insurance premium.  

B. 
In-network services will be covered at 80% after the deductible is met. Out-of- Network services will be covered at 70% after the deductible is met. Our PPO Network Provider is Genesis, Trinity, and University of Iowa.

No adjustment to the benefits provided in either Long Term Disability or Life Insurance Plan documents shall be made during the course of this agreement.

 

Both union and employer acknowledge the cost of such insurance continues to increase.

 

Coverage under the Family Health Plan shall be limited to the employee, the employee's spouse, dependent children as defined under Internal Revenue Service regulations and persons required to be covered by the employer pursuant a court decree.

 

The plan benefit for such employees shall be as described herein.

A.
The deductible is $150 for single coverage and $300 for family coverage.

B
The out-of-pocket maximum is $350 for single coverage and $600 for family coverage.

C. 
Under the prescription drug plan, all prescriptions will be filled on a generic drug first basis unless no generic equivalent is available.         If a generic equivalent is available and a name brand drug is chosen in its place, there will be a $20 penalty assessed. The $20 penalty will not apply when a medical professional specifies "brand name only". This penalty will not be credited to the deductible or the out-of-pocket maximum.

D.  
There will be a limit of 24 chiropractic visits per year per person covered under the plan, after which a physician's review will be necessary to have additional visits past the yearly limit covered.

E. 
Each person covered under the plan will be allowed one emergency room visit per plan year. This limit will not apply when the emergency room visit is from a physician's referral. This visit will be subject to deductible and coinsurance charges. A second visit to the emergency room will result in a co-pay of $50. This co-pay will not be credited to the deductible or the out-of-pocket maximum. The $50 co-pay may be appealed to a City committee appointed by the City Administrator.

F. 
The City will use independent case management for major surgeries and procedures. These case managers will not deny treatment only follow the claim to insure proper handling.

 

G. 
The insurance program shall be composed of medical, dental, disability, and life insurance in such amounts and with such conditions as are specified in the plan documents as presented to the union on or before July 1, 2003.

H. 
Orthodontic insurance is provided in such amounts with such conditions as are specified in the plan documents attached hereto. Any employee desiring such coverage shall pay, in addition to the sums specified above, $15 per month.

I.  
The employer shall, consistent with Federal law, establish a Section 125 Plan, for use by the employees. Any employee using such plan may do so with no fee for administrative costs.

J.  
Employees working 30 hours per week or less will not be given life insurance or long term disability insurance benefits.

K.  
The employer shall provide one pair of safety glasses to each employee of the unit who is required to wear safety glasses on the job either by OSHA requirements or by the department head. The glasses will be replaced when broken or when the employee's prescription changes. The employer retains the right to select vendors and models of safety glasses.

L.   
The employer shall provide vision coverage that generally consists of the following:

-       Vision exams for employee and dependents up to $75 per exam, per every other fiscal year with deductible waived.

-       Frames and corrective lenses for employee and dependents up to $200 per covered individual, per every other fiscal year with deductible waived.

 

This provision in no way sets a precedent for employee premium share for future negotiations. If costs of providing the vision coverage exceed $62,100 for any year during this contract, some change such as addition of co-pay, deductibles, or other cost-saving measures may be negotiated during the next contract.

 

14.2 
Insurance Continuation

The Employer, as required by Federal and State law, will permit continuation of insurance benefits at the expense of the employee or dependent. An employee, upon service retirement or disability retirement as defined under Chapter 411 of the Iowa Code, shall have the option of continuing group health insurance at the employee's cost until age 65. Any member who is eligible for such a benefit and rejects such a benefit or discontinues participation in such a benefit shall not be eligible thereafter to re-obtain such a benefit.

 

14.3 
Insurance Administration

The Employer will provide each employee with a detailed description of insurance benefits and an identification card, and shall seek third party administrators who shall promptly and fairly respond to employee claims

 

ARTICLE 15

Uniform & Equipment

 

15.1  
Fire uniforms and equipment will be furnished by the City to employees covered by this Agreement under the "Quarter-Master' system.

 

15.2  
Uniforms and equipment issued is the property of the City and will be replaced by the employee receiving same should it become lost or willfully or carelessly damaged.

 

Quarter Master Clothing System

	ITEMS ISSUED
	Shift Personnel
	Non-Shift Personnel

	Shirt, Uniform LS/SS (polo or uniform shirt)
	3
	5

	T-Shirt, Navy w/BFRD Logo
	5
	5

	Pants, Uniform Navy
	3
	5

	Badges/shields (2 safety type & 1 wallet)
	3
	3

	Identification Plate (service bar)
	2
	2

	Patches
	(As necessary for all uniform items)

	Shoes/Boots
	1 pair
	1 pair

	Winter Parka
	1
	1

	Spring/Fall Jacket all weather
	1
	1

	Gloves, Belt, Neck Tie
	1 each
	1 each

	Coverall w/BFRD logo
	1
	1

	Class A Uniform
	1
	1

	Structural Firefighting Protective Gear

(as determined by Dept. SOG & current NFPA Standards)
	1
	1

	Brush gear
	1 set
	1 set

	Extrication gloves
	1 pair
	1 pair

	Flashlight, Sabre Lite or Equivalent
	1
	1

	Multi-Tool & Spanner Wrench
	1
	1

	MSA Face Piece w/Eyeglass Attachment (if necessary)
	1 each
	1 each

	Wallet Badge, I.D. Card, Wallet
	1 each
	1 each

	BFRD Logo Jersey Short/Uniform Short
	1 ea. or 2 of either
	1 ea. or 2 of either

	BFRD Logo Sweat suit    (Sweatshirt & Sweatpants)
	2 each
	2 each

	Ball cap
	1
	1

	Collar insignia
	2 sets
	2 sets

	Uniform Turtleneck
	1
	1

	Radio / Charger / battery
	1 set
	1 set

	Pager / Charger / battery
	1 set
	1 set


 

15.3  
Items damaged in the line of duty will be replaced by the City.  However, a report must be written before the end of the tour of duty stating what equipment or uniform was damaged and the circumstances causing the damage.  This must be approved by the Fire Chief or his/her designee before the equipment will be replaced.  This shall include the normal wear and tear encountered in the duties of the Fire Department and its employees.

ARTICLE 16

Personal Property Protection

 

16.1 
Any personal item worn or used in the line-of-duty by an employee covered by this Agreement, which is damaged or destroyed in the performance of required duties, shall be repaired or replaced at its replacement cost up to a maximum of one hundred-fifty dollars ($150) per occurrence.  A report must be forwarded to the Fire Chief before the end of tour of duty, stating what item(s) was/were damaged and the circumstances causing the damage.

 

16.2 
Section 16.1 shall not apply to non-shift employees in an office environment, or any employee on an emergency call-back situation.  In these situations, replacement cost of damaged clothing will be provided to a limit of three hundred dollars ($300) per occurrence.  

 

 
ARTICLE 17

Safety Eyeglasses

 

17.1  
The City shall make available, upon request, to employees covered by this Agreement, a pair of prescription or non-prescription safety eyeglasses.  The City shall be responsible for the cost of any eye exam, as specified elsewhere in the health insurance guide. If such glasses are broken or damaged due to a job-related incident, the City shall repair or replace them at no charge to the employee. If such glasses are lost or damaged off duty, the employee shall replace or repair them on an equally shared cost basis.

 

  

ARTICLE 18

Health & Safety and City/Department Committees

 

18.1  
The City agrees to continue making reasonable provisions for the health and safety of its employees during the hours of employment. The Association and the employees will extend their complete cooperation to the City in maintaining City policies, rules and regulations as to health and safety.

 

18.2  
A member of the Association serving on City/Department committees shall be in pay status while actually attending the committee meetings. A person who is not on duty at the time of the meeting shall be compensated with overtime/compensatory time.

 
 

ARTICLE 19

Incentives

 

19.1
EMS Incentive

Employees who are certified as an EMT-Paramedic are entitled to the following incentive pay:

 

	EMT-P
	$35.00 per month paid first pay check of month


 

   

ARTICLE 20

Conversion Factor

 

20.1 
The Bettendorf Fire Department employs Association members on a shift basis and on a non-shift basis. Except as otherwise provided herein, the following conversion factors shall apply.

A.
An employee who is permanently transferred from a shift position to a non-shift position will have his/her sick leave accrual adjusted by multiplying his/her current accumulations by 0.7143.  The sick leave accrual rate shall be adjusted by multiplying the shift personnel rate by 0.7143. The hourly accrual rate for such an employee shall be adjusted by changing the rate from the 2912 hourly rate to the 2080 hourly rate of pay. (see also 9.2)

B.  
Upon transfer from a non-shift to a shift position, will have his/her sick leave accrual accumulation and accrual rates adjusted by multiplying his/her current accumulations and accrual rates by 1.4000. The hourly rate for such an employee shall be adjusted by changing the rate from the 2080 hourly rate to the 2912 hourly rate of pay.

 

 

ARTICLE 21

Union Dues

 

21.1 
The City agrees to make a monthly deduction from the wages of any regular employee covered by this Agreement who has provided the City with a valid written authorization therefore, for monthly Association dues (excluding initiation fees, assessments, back dues, fines and similar items) in the amount certified by the Treasurer of the Association not later than the last day of the succeeding month.  Such written authorization may be revoked by any employee at any time upon his/her thirty (30) day written notice to the City. The Association agrees to indemnify, defend, and hold the City harmless against any and all claims, demands, suits, orders, judgments, or other form of liability that may arise out of or by reason of action taken or not taken by the City in connection with the provisions of this Section. If an improper deduction is made, the Association shall refund directly to the employee any such amount.

 

  

ARTICLE 22

General Provision, Term of Agreement

 

22.1 
This Agreement constitutes the entire Agreement between the parties and concludes collective bargaining for its term.

 

22.2 
The parties acknowledge that during the negotiations which resulted in this Agreement, each had the unlimited right and opportunity to make demands and proposals with respect to any subject not removed by applicable law from the area of collective bargaining, and that the understandings and agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement. Therefore, the City and the Association, for the life of this Agreement, each voluntarily and unqualifiedly waives any right which might otherwise exist to negotiate over any matter during the term of this Agreement, and agrees that the other shall not be obligated to bargain collectively with respect to any subject or matter not specifically referred to or covered by this Agreement, even though such subject or matter may not have been within the knowledge of or contemplation of either or both of the parties at the time they negotiated or signed this Agreement.

 

22.3  
If any provision of this Agreement is determined to be contrary to law, then such provision shall not be valid, but all other provisions of this Agreement shall remain in full force and effect.

 

22.4  
This Agreement shall become effective July 01, 2006, and thereafter shall remain in full force and effect until June 30, 2010 or on or before September 1st in any succeeding renewal year.

 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their duly authorized representatives this ____________ day of  ____________________, 2006.

 

 

 

	CITY OF BETTENDORF
	 
	BETTENDORF PROFESSIONAL FIREFIGHTERS’ ASSOCIATION



	 

 
	 
	 

	 

 
	 
	 


 

